Thank you for allowing us
to present our views here to-
day. As members of the
Metis Nation, our participa-
tion in constitutional reform
is very important.

Presently, we see no major
difficulty with the amend-
ment provisions. However,
we see a need for
constitutional  protections
dealing with our rights as
Aboriginal peoples. We pre-
fer to have a consent clause
built into the amendment
process before our rights can
be affected. We do not feel
that s. 35.1 is sufficient.

With respect to process and
the constitutional agenda, we
cannot see how they can be
dealt with separately. Any
new process for amending
the constitution must in-
volve the Metis as active
participants.

In terms of the agenda,
along with the existing un-
finished agenda agreed to in
the 1983 Constitutional Ac-
cord, we want to emphasize
the following Metis issues:

The first, and most impor-
tant, is the need for resolving
the jurisdictional issue.

Not only does this affect
our constitutional multilat-
eral negotiations, and tripar-
tite discussions potential, it
also seriously impacts our
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ability to access federal pro-
grams and services for Abo-
riginal peoples.

Members of the Commit-
tee, your government contin-
ues to treat our people as
unwelcome beggars at the
federal door.

Consequently, this is an is-
sue of vital importance, and
must be resolved at this
time. This can be accom-
plished, by agreeing to add
an amendment to Section

91(24) of the Constitution

Act, 1867.

Our less favoured approach
is to have this matter re-
ferred to the Supreme Court
of Canada - for a final legal
determination.

Secondly, we must deal
with the issue of a landbase
and self-government.

At the present time, except
in the Northwest Territories,
the Metis are completely fro-
zen out of the land claims
process, both comprehensive
and specific. This therefore
denies us the existing s.
35(3) amendment process.

In terms of self-government
initiatives - we are totally
excluded from discussions
and legislative proposals at
the federal level. As an Abo-
riginal people, our right to
self-government must also
be addressed. We cannot re-
main the most marginalized,
of the marginalized, within
Canadian society.

We also believe that the
process must be public. First
Ministers can no longer meet
privately and make accom-
modations for themselves,
while decisions affecting our
rights and future are made.

While the last constitution-
ally guaranteed conference
on Aboriginal rights in 1987
failed, within weeks the
Prime Minister and the Pre-
miers made accommodation

for Quebec.
What about our rights?
What about guaranteed

yearly conferences on Abo-
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riginal constitutional mat-
ters. Nothing!

What about the Noyember
1981 Aboriginal rights mas-
sacre? In order to accommo-
date some First Ministers,
again in a closed-door ses-
sion, the rights of the Abo-
riginal - peoples  were
dropped. If the First Minis-
ters had not mistakenly
dropped equity rights for
women, we probably never
would have been able to get
our rights back in.

With respect to the Meech
Lake Accord, there was a po-
tentially negative impact on
our future participation in
constitutional developments.
The section dealing with
constitutional conferences
transferred the Prime Minis-
ter's traditional authority to
set the agenda to the prov-
inces. While fisheries and
senate reform were to have
been guaranteed agenda
items, the Premiers would
have had the constitutional
zuthority to determine “such
other matters and are agread
upon” as agenda items. Ar-
guably, those matters to
which the Premiers did not
agree upon, would be ex-
cluded.

We believe the Prime Min-

Jim Durocher

ster cannot give up his au-
thority to set the
constitutional agenda. This
cannot be bargained away to
the provinces.

In connection with past
FMCs on  Aboriginal
Constitutional Matters, one
of the most positive aspects
was the live television cov-
erage of the negotiations.
We believe that live televi-
sion coverage should con-
tinue for all future FMCs.

Further, our involvement in
the constitutional process
cannot end with participa-
tion in the First Ministers’
Conferences. We have to be
involved in the ongoing de-
cision-making process. This
will only be possible
through guaranteed represen-
tation in parliament and the
provincial legislatures.

We also want to go on rec-
ord as welcoming the par-
ticipation of the provinces in
dealing with Metis rights is-
sues, In 1985 the Metis
agreed to tripartite discus-
sions on self-government,
however, the tripartite talks
between the Metis in Sas-
katchewan and the federal
and provincial governments,
have been derailed since
April 1987. The federal gov-

emment has taken the posi-
tion that the province must
initiate and lead the process,
and upon invitation by the
province, they will then par-
ticipate.

The province, on the other
hand, in January 1990, only
agreed to enter into such dis-
cussions upon a firm prior
agreement through which the
federal govemment would
acknowledge its legislative
and financial responsibility
for any special legislation or
Aboriginal specific initia-
tives which might result
from such discussions. We
do not yet know what the
federal response is.

While we are disappointed
in this stalling by govem-
ments, we are in full agree-
ment that the federal govern-
ment has the onus of leading
these discussions, and as-
suming its proper jurisdic-
tional responsibility and fi-
duciary duty to enter into di-
rect relations with our
people.

As stated earlier, we must
be guaranteed that our Bights
will be addressed at First

Amending the

Constitution...
Cont'd pg 3
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4:00 p.m. - 5:00p.m.
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Tantoo Cardinal, Jimmy Herman & Graham
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Awaiting Confirmation)
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by Ms. Caen Bly, Chairperson
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PLENARY SESSION
- YOUTH / ENTREPRENEURIALISM

Nation
Panelists:
» Youth Representatives

* Motivational Speakers: Mr. Jimmy Herman
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Introductions by Mr. Ray Fox, President,
National Aboriginal Communications Saciety
Speaker: Mr., John Kim Bell, President,
Canadian Native Arts Foundation
1:30 p.m. - 4:00 p.m.
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1) Human Resource Development:

Mr. Howard Green, CEIC

2) Finance/ Business Plans: Mr. Mike
Phillips, Vencap & Mr. Don Hannah, Aborigi-
nal Economic Programs, ISTC

3) Communications & Information Industry:
Mr, Frank Ogden (Dr. Tomorrow's Toy Shop -
Spegial Workshop for Youth)

4:30 p.m. - 6:00 p.m.
TRADE SHOW RECEPTION (Hosted)
Business Mixer / Entertainment

Master of Ceremonies: Mr. George Tuccaro
Speaker: Mr. Frank Ogden (Dr. Tomorrow)

Errol Ranville & The C-Weed Band
Thursday, May 2, 1991

8:00 a.m. - 9:30 a.m.

BREAKFAST SESSION

Opening Remarks by Mr. Gregg Smith,
Chairman

Wake Up call by Mr. George Tuccaro & Mr.
Ray Fox, Entertainers

9:30 a.m. - 11:30 a.m.
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Moderator: Mr, Ray Fox, President, National
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SPEAKER PANEL

» Grand Chief Max Gros-Louis, Huron Nation
« Mr. Neil Sterritt, Gitksan Wet'Suet’En

» Mr. Calvin Helin, President, Native
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Gladstone, President, Indian
Equity Foundation
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Amending the Constitution... Cont'd

will be addressed at First
Ministers’ conferences. We
cannot be subject to on-
again, off-again discussions,
based on our luck to be in-
cluded on the agenda at the
whim of First Ministers. In
order to help ensure this, and
to be a part of the process,
we recommend that a perma-
nent Working Group of Min-
isters on  Aboriginal
Constitutional Matters be es-
tablished to carry on discus-
sions with the Aboriginal
leadership between FMCs.

With specific references to
the process and amendment
provisions we note the fol-
lowing:

A. Under the s. 38 amend-
ment provision, we see the
need to examine the process
and forum itself. Between

1983 and 1987 we were en-
gaged in a multilateral proc-
ess where four Aboriginal
organizations representing
the three Aboriginal peoples
engaged in negotiations with
First Ministers.

We believe that it is useful
to examine the following op-
tions, which could be en-
paged in separately or in
combination with the exist-
ing multilateral process.

1. Within the multilateral
forum, the Metis could have
on the agenda one or more
items which are Metis spe-
cific.

2. Alternatively, we could
look at time allocations, ei-
ther separately, or in con-
junction with people specific
agenda items.

3. Whether we continue

PUBLISHER
Saskatchewan Native Communications Corporation

i S.N.C.C. BOARD OF DIRECTORS
Gary LaPlante - Chairperson
Gale Pelletier - Vice-Chairperson

’ Brian D" Amour - Secretary
| Janet McDougal - Treasurer
Rick McKay
Scott McKay
Norman Bonneau
Daniehl Porttris
Sandi Merasty
Leon Kennedy
Bernadine Whitford

DISTRIBUTION
The New Breed Newspaper is distributed under
second Class Mail, Registration number 4649. 10,000
copies distributed across Canada, into the United
States. New Breed is distributed to all Metis Locals,
Indian Bands, Friendship Centres, many Government
and Women's Organizations, Northern Villages and is
now in many schools across Saskatchewan.

SUBSCRIPTION SERVICES
Forms and all subscription correspondance should be
addressed to New Breed, Bay 202, 173 2nd Avenue
South, Saskatoon, Saskatchewan, S7K 1Ké

CHANGE OF ADDRESS
Please allow at least four weeks, including your old
address as well as new address, enclosing if possible,
an address label from a recent issue.

SUBSCRIFPTIONS/AFFILIATED MEMBERSHIP
$24.00 for one year, 12 issues per year

ADVERTISING
All advertising correspondance and inquiries should be
made to New Breed at the above address or call
(306)653-2253 or fax (306)653-3384.

S.N.C.C. MEMBERSHIPS

Native American Journalists Association
University of Colorado
Campus Box 287
Boulder, CO, U.S.A. 80309

National Aboriginal Communications Society
P.O. Box 2250
Lac La Biche, Alberta
TOA 2C0

I

The Constitution

with the multilateral process
as in the past, or incorporate
any of the above two sugges-
tions, there should be an un-
derstanding that where
amendments are possible by
nation or Aboriginal people,
that such agreements and
subsequent amendments be
undertaken.

In other words, if there can
be an agreement between the
Metis and First Ministers,
and the agreement is Metis
specific, then there should be
nothing to stop the Metis
and First Ministers from
going ahead with such agree-
ments. The same would hold
true for the Indian and Inuit
peoples.

4. We go even further and
sugpest separate conferences
be held with the Indian, Inuit
and Metis peoples, in con-
junction to regular multilat-
eral conferences to be held
on a periodic basis in order
to deal with issues or rights
of common concern.

B. Section 43 also offers an
opportunity, particularly for
the Metis Nation of Western
Canada.

This provision would en-
able the Metis to engage ina
process with the First Minis-
ters of Canada, the three
prairie provinces, British
Columbia, Ontario and the
Northwest Territories. Al-
though the number of First
Ministers is reduced, argua-
bly, each of the First Minis-
ters would have a de facto
veto, unless specific agree-
ments were made province
by province, between the
Metis, Canada and the re-
spective provinces.

For example, if the prov-

inces of Ontario and Mani-
toba were prepared to enter
into an agreement with the
Metis, along with the federal
government, then separate
agreements by province
could be entered into. How-
ever, our first preference
would be to have our
people’s rights recognized
across the board, so that we
don’t end up with a patch-
work of recognized rights.

We see s. 43 as also offer-
ing the potential for amend-
ing provincial constitutions,
such as the Alberta Act or in
our case, the Saskatchewan
Act. Here we would only
need a tripartite effort on the
part of the federal govem-
ment, the Saskatchewan gov-
ernment and the Metis Soci-
ety of Saskatchewan.

C. In terms of the three year
time-frame under s. 39, we
understand that this only ap-
plies to the amending proc-
ess under s. 38. This is not
an unreasonable time-frame.
If the First Ministers are
committed to implementing
constitutional agreements
concluded, then the amend-
ment process should move
ahead at a reasonable pace,
even if different forms of
public participation are en-
gaged in.

D. In any event, even with
Quebec at the table, we note
that by virtue of s. 41(e),
amendments to the amend-
ing formulas would be very
difficult to accomplish be-
cause there is a need for
unanimous consent. Every
First Minister has a right of
veto. If this is the outcome
of the hearings, then the next
10 to 25 years will be spent

on nothing but attempts to
change the amending formu-
las. Our rights, and the rights
of others, would be effec-
tively sidelined for a longer
period of time.

In conclusion, as stated ear-
lier, we are less concemned
about the amending formu-
las, then we are about the
process itself. In fact, we are
prepared to live with the
amending formulas, because
changing the amending for-
mulas may cause a virtual
shut-down of the process for
our people.

In terms of the current im-
passe, we do not agree that
amendments cannot take
place without Quebec’s par-
ticipation. We do not main-
tain that Quebec’s rights are
contingent on the recogni-
tion of our rights. Con-
versely, the recognition of
our rights must not be con-
tingent on the recognition of
Quebec’s rights. We both
have the inalienable right to
be recognized as “distinct
societies”, with political, so-
cial, cultural and legal rights.

We must all make a con-
scious and super-human ef-
fort to accommodate our re-
spective aspirations and
rights. For us, the Metis
within Saskatchewan, it is
our people who have the
most to lose. We face adver-
sity on three fronts: at the
national level we are held
hostage to the aspirations of
the province of Quebec; sec-
ondly, we are suspended in a
jurisdictional limbo; and
thirdly, we are frozen out of
tripartite discussions.

Section |
Resolving

April 26 & 27, 1991

CONFLICT?I

Section Il
Mediating a

Interpersonal Conflict Conflict

May 3 & 4, 1991

f
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workshop on
conflict management
and mediation
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Saskatoon Community Services
171 Second Avenue South
Saskatoon, Saskatchewan S7K 1K6
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Letters/Opinions

Letter to the Editor

Dear Editor:

Pleasefindattached my edito-
rial of the play, “Dry Lips Oughta
Move to Kapuskasing” which is
currently being performed at the
National Arts Centre in Ottawa,
Ontario. Itis my wishthat you
mayfindspaceforthiseditorial
in your Op-Ed or Letter to the
Editor page.

On Febnuary 20, 1991, the Federal
Government announced it would
be co-ordinating a federal re-
sponsetofamilyviolence, This
response would include funds
for projects to assist in enhancing
the Canadian public’s aware-
ness of the problem and create so-
lutions for changing attitudes,
preventing and reducing inci-
dents of family violence. This so-

cietal problemmirrorsouratti-
tudes towards the tolerance of
sexism,racismageismandvio-
lence.

Asaconcemed memberof the
Canadian society, a private citi-
zen and a person proud of my
Aboriginal heritage as a Metis, I
feltitwasnecessarytovoicemy
concernaboutthisplay whichl
felt promoted stereotypical

images,disrespectandsexism.
The play depicted an abuse of
power and men which feared,
hated and degraded women. This
serioussocial problem crosses
all social, cultural and economic
boundaries. Itis nota problem
which should be promoted as an
attitudeconsideredonlypreva-
lent in Aboriginal communities.

In closing, I challenge the reader
toconsider my views and con-
sider their own views and atti-

tudes which underlie family
violence and the image they want
to foster concerning the well-
beingofAberiginalcommuni-
ties.

Submitted inrespectand hon-
ourof my Aboriginal heritage.

Sincerely,
Ms. AnitaJ Tuharsky

AN ABORIGINAL WOMEN’S REVIEW OF “DRY
LIPS OUGHTAMOVE TO KAPUSKASING”

byMs. Anita Tuharsky

Ottawa, Ontario--Afterseeing
“Dry Lips Oughta Move to
Kapuskasing”onFebruary 28,
1991 at the National Arts Centre
inOttawa,Ontario,lfeel Imust
write this review as part of my
healing process. What do you
say, does healing have to do with
areview of a play? Well, read
along and I will explain how this
play sosadly disappointed my
expectations and tore at my heart
becauseitsoterribly misrepre-
sentedthe Aboriginalpeoples.

n

Millar Western is a Canadian
Industry leader that rewards
its employees with attractive
salary and bencfit packages,
and opportunities for career
advancement.

This play is about seven guys
talking about their life o reserve
and their relationship with
women. A Spirit, Wesakaychuk
is portrayed in the play along with
ayounggirlfriendof oneofthe
men.

Ifeel Mr. Thompson Highway
only represented a dysfunctional
sector of any community, whether
itisAboriginalornot. Theplay-
wright did nothing to balance the
negativity being presented about
life on the reserve and the atti-
tudes prevailing there. Healso
failedtomakethepublicaware

that many of the Aboriginal
commutnities are going through
ahealingprocess,workingdes-
perately with dedication tore-
build their nations. Many gifted,
positive, educated and spiritual
people spend their lives helping
theirpeopletofulfilltheirlives
and become coworkers with the
Great Spirit.

As many of you know, in the-
atre, weusesymbolswhichare
generally similar to ideas im-
planted in our subconscious.
Through these visions, symbols,
thoughtsand pictures wetry 1o

3rd CLASS POWER ENGINEERS

4th CLASS POWER ENGINEERS

MILLAR WESTERN
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understand and relate to our world

Itiswithdeepregret that I felt
theplaywrightandplayclearly
misrepresentedthe Aboriginal
women, Aboriginal men, life on
the reserve and the Spirit,
Wesakaychak.

Aboriginal women, were por-
trayed as loose, unfaithiful, sleazy,
drunks with no respect for human
lifeandchildbirth. Thewomen
in the play were nude and showed
no modesty for their body but
allowed it to be portrayed ina
degrading manner.

I.forone, wouldliketotell Mr.
Highway, that Aboriginal women
arenotlikethisandIhavenever
seen Aboriginal women behave
in this manner. This is pomogra-
phy, this disrespectful portrayal,
only reinforces damaging stere-
otypes against our women.
Aboriginal women hold a sacred
place in our sodiety. For example,
Mother Earthisthegiverofour
life and as women we are blessed
withtheabilitytogivebirth.Itis
obviousfromthisplay thatmr.
Highwayholdslittleregardfor
womer, childbirth and spiritual-
ity.
Aboriginalmenfarednobetter.
They were portrayed as unfaith-
ful drunks, uneducated, slovenly
in dress, uncaring, selfish and self
absorbedfailures. Themenhad
norespectorregardforwomen,
i.c.two menstoodin the back-
ground watching while a young
girl was being viciously sexually
assaulted with a crucifix. I know
of many Aboriginal men who
would be offended to be por-
trayed as shown by Mr. High-
way.
Spiritualityisverysacredtothe

Aboriginal peoples. We leam
thatlifeisholyandwearegiven
specialsacramentstohelpupto
pray,torememberthegiftoflife
and the Great Spirit. The play
portrayed the  Spirit,
Wesakaychak, as a nude woman
go-go dancer, At one point she is
being mauled by the men and
theyaretaking theirclothesoff
ina heated frenzy. At other times
sheisdancing erotically andis
barely clad in garter belts and
other lingerie.
WesakaychakisasacredSpirit,
hisroleistoplaytricksonus,but
the tricks always have a moral
lessontoteachus. Heisalsothe
Spirit we pray to when we are
using medicinesto heal some-
one. Heissacred, not someone
tobetrivializedortakeninvain.
A woman Elder once said that
most people use their religion
carelessly. Whenhethinksitis
usefultohim, heremembersit,
but when itimpedes his pleas-
ures, heforgets. Thisattitudeis
something we must guard against
so that our rights do not grow
small and are weakened. By
practicing, “Respect” -~ the
number one rule of the true Indian
way — we can bring back life,
hopeandrebuildournations.
Thechurchthecrucifixandthe
Born-again Christian are vio-
lently, sexually, and mockingly
depicted. In many ways, I can
relate to Mr Highway's anger
because our people lost their lan-
guages, identity and innocence at
thehand of theauthorities who
ran these institutions. However,
Mr. Highwaydidnotturntohis
ownpeople’sspiritualityto

An Aboriginal

Women's Review...
Cont'd pg 13
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Ottawa Can Teach Respect for
Natives by Example

by Janice Acoose, reprinted
from the Star Phoenix, March
28, 1991

Most of the time, I'm pretty
optimistic about living in this
country.

I continue to hope things will
get better for Native peoples.
Certainly, after the events at
Kanasatake and Kahnawake
this summer, things cannot get
much worse,

Recognizing that Canada
needs some improvements, the
federally appointed special
joint committee on the proc-
ess for amending the Consti-
tution has been travelling
across the country, engaging
in dialogue with various sec-
tors.

Observing these proceedings
on television has been very
encouraging because many
individuals are coming forward
and strongly advocating the
rights of Aboriginal peoples.

During the Albert hearings,
afteravery intelligentand im-
passioned presentation by
Tony Hall, a professor from
the University of Lethbridge,
on the rights of Aboriginal
peoples, one of the commit-
tee's co-chairmen smugly di-
rected his attention to Seelion
35 of the Constitution which
savs, “The existing Aborigi-
nal and treaty rights of the
Aboriginal peoples of Canada
are hereby recognized and af-
firmed.”

After some discussion, Hall
basically suggested this sec-
tion might mean something if
the federal government
“abeyed” the law.

Thave learnedthat oftentimes

whatis written, indeed what is
law,is strikingly different from
what actually goes on in the
everyday lives of Native
peoples.

For example, although most
Canadians truly believe we live
in a democratic society where
all people have a right to vote
and elect the government, most
Native people don't feel they
can or want to participate in
the electoral process.

Many Native people have
gotten so used to existing on
the outside of society that
coming back in is going to
take a very long time. Others,
in frustration and hopelessness,
have allowed non-Natives to
organize society around them,
to construct “their
place” for them and to '
determine their future /
- so much so that “rec-
ognizing” and “affirm-
ing” their existing
rights will be a2 new
phenomenen.

My mind wanders
back to a Thursday
night I spent shopping
with my 13-year-old
son. After a couple of
enjoyable hoursin the
Midtown Plaza, we de-
cided to goto the food
court for refreshments.

While I'm often dis-
turbed by the obvious
segregation-typeseat-
ing arrangements (the
Native peoples are
usually seated at the
south end, while the
non-Natives are clus-
tered atthe north end),
this particular evening
was the worst.

BIC "C" BAND
No. 222

Band Administrator John Cheecham
Council & Band Members
Peter Piche, Dorothy Lemaigre &
Marceline Haineault

TELEPHONE
(306)822-2021

BOX 389
LA LOCHE, SASKATCHEWAN
SOM 1G0

During the 15 minutes I was
there, on four separate occa-
sions, a security guard aro-
gantly and very disrespectfully
demanded that some Native
teenagers remove themselves
from the tables “if you are not
going to buy anything toeat or
drink.”

Noting there were non-Na-
tive people seated at at least
three tables with no food or
drink in front of them, my son
asked, “Mom, why is that guy
only asking Native people to
leave?”

How do you explain racism
or bigotry to a hopeful and
trustful 13-year-old child? How
do you explain to Native people
that, although we have rights
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supposedly accorded to us by
the Constitution and are pro-
tected by human rights laws,
some people canstill blatantly
and very publicly ignore these
laws? How do you erase close
to 500 years of a white su-
premacist mentality?

Members of the special joint
committee should concem
themselves with these kinds
of things. Indeed, while the
govemment is considering how
to unify Canada, perhaps these
elected and appointed repre-
sentatives should teach their
constituents basic things like
respect, consideration, com-
passion, kindness and toler-
ance for others who are differ-
ent.

3 Letters/Opinions 3

Recognizing that the govern-
ment can’t legislate or erase
racism, it can begin by teach-
ing Canadians that his coun-
try could not have been built
without the co-operation,
consent and good faith of the
Native people.

The government can teach
by example. It can begin by
obeying its own laws, by set-
ting long-overdue debts owed
to Indian and Metis peoples
and by including rather than
excluding Native peoples from
determining our own future.

Project Manager
Industrial and
Commercial
Development

v/

PSC-CFP

ml
Chef de projet

Développement
industriel et
commercial

$52,409 - $67,134
Indian and Northern Affairs
Ottawa, Ontario

Your Challenge

Your main responsibility will be to develop
effective national strategies for enhancing native
business and employment opportunities within
the industrial and commercial sectors, on or
near native communities. You will also
undertake related large-scale business projects,
and serve as an information broker and
consultant to the business and native
communities.

Your Credentials

You must possess a degree frorh a recognized
university or a diploma from an approved post-
secondary institution in commerce, economics,
business administration, finance or accounting,
plus appropriate experience in aboriginal
economic development and in overseeing and/
or undertaking major developmental and/or
research projects. Knowledge of the federal and
provincial legislative and program frameworks
that support business development is required.
You must also be familiar with small business
operations and requirements, and with the
principles and practices of project management.
Proficiency in English is essential, as are
excellent analytic and communication skills.

Please forward your résumé and/or application
form before April 30, 1991, quoting reference
number 5-91-31-0204-16JL-D99, to:

Jean Lineger, Public Service Commission,
171 Slater Street, Ottawa, Ontario

K1A om7.

To increase the number of native people
warking for Indian and Northern Affairs,
this competition is open to native people
only by virtue of exclusion approval order
PC-1990-612.

52409%$-67 134 %
Affaires indiennes et du Nord
Ottawa (Ontario)

Votre défi

Vous serez principalement chargéle) d'élaborer
des stratégies nationales efficaces visant a
améliorer les entreprises et le marché du travail
autochtones dans les secteurs industriel et
commercial au sein ou & proximité des
communautés autochtones. De plus, vaus
mettrez en oeuvre des projets commereiaux
pertinents de grande envergure et agirez & titre
d'agent(e) d'information et de conseiller{éra)
auprés des milieux d'affaires et des
communautés autochtones.

Vos compétences

Ce poste exige un dipléme d‘une université
reconnue ou un dipléme d"un établissement
postsecondzire approuvé en commerce,
économie, administration des affaires, finances,
ou comptabilité, ainsi qu'une expérience
appropriée en développement économique
concernant les autochtones et en supervision
ou mise en oeuvre de projets majeurs de
développement ou de recherche. La
connaissance des lois fédérales et provinciales,
de méme que des programmes étayant le
développement commercial, est indispensable,
Vous devez, de plus, étre familiariséle) avec les
activités et exigences des petites entreprises,
de méme qu'avec les principes et pratiques de
la gestion de projets. Une bonne connaissance
de I'anglais et de fortes aptitudes pour la
communication et I'analyse sont essentielles.

Acheminez votre curriculum vitae ou

votre demande d'emploi avant le 30 avril 1991,
en indiquant le numeéro de référence
S$-91-31-0204-16JL-D99, & Jean Lineger,
Commission de la fonction publique du
Canada, 171, rue Slater, Ottawa (Ontario)
K1A oM7.

Personal information is protected under the Privacy
Act. It will be held in Personal Information Bank
PSC/P-PU-040.

Public Service Comm/ssion
of Canada

i*

du Canada

Afin d'augmenter le nombre
d'autochtones travaillant au ministére des
Affaires indiennes et du Nord, ce
concours est ouvert aux autechtones
uniguement en vertu du décret
d'exclusion 1990-612 du Conseil privé.

Les renseignements personnels sont protégés par
la Loi sur |z protection des renseignements
personnels. |ls seront conservés dans le fichier de
renseignements personnels CFP/P-PU-040.

Canadi
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Federal Offloading of Indian
Funding Unacceptable

Social Services Minister Bill
Neudorf expressed his deep
disappointment in the federal
government’s plan to withdraw
social assistance payments to
status Indians living off the

reserve.

“This action is totally unac-
ceptable to Saskatchewan and
I will be making our govern-
ment’s position known to the
federal minister at the earliest

Peekiskwetan /
Let’s Talk Agency

General Delivery
Wabasca, AB
T0G 2K0

(403) 891-3640

possible opportunity,” Neudorf
said.

Currently, the federal gov-
emment provides social as-
sistance and funding for cer-
tain family and children’s
services for status Indians
during the first year of resi-
dency off thereserve. The pro-
posed federal policy change
would transfer this responsi-
bility to the province.

“Thisisasignificant offload-
ing to the province,” Neudorf
said. “Our treasury can't af-
ford to pick up $15 to $20
million a year for something
thatis clearly a federal respon-
sibility.”

The federal government plans
to channel the off-reserve fund-
ing into developing child and
family servicesonthereserve.
Neudorf rejected this proposal
as well since, in his opinion,
the funding currently provided
on the reserves is insufficient.

“Federal spending on child
and family services on Sas-

NEW OR EXPANDING BUSINESSES !!!
What's holding you back?

Do you need information aboul your:

eindustry
emarkets
ssuppliers

scompetition

Do you need the preparation of a:
sbusiness plan
sfeasibility study
sprant/loan application

CALL THE EXPERTS NOW!!!

Global Infobroakers at 819 Cynthia St in Saskatloon
Phone 665-2737 or Fax 652-5051 today!
Bring in this ad before May 31/91
and receive 10X off your total price.

katchewan reserves has been
grossly inadequate compared
to other provinces or by any
other measure,” Neudorf said.

“By reneging on their off-
reserve obligations to make
up for this shortfall, the fed-
eral government is basically
asking Saskatchewan taxpay-
ers to pay for federal on-re-
serve responsibilities. This is
reprehensible.”
“Saskatchewan Indians have
continually indicated the im-
portance of the special trust
responsibility the federal
govemnment has for Indians
people,” Neudorf said. “That
relationshipisseverely under-
mined by this type of unilat-
eral action.”

Neudorf said he has been
attempting to contact Indian
and Native Affairs Minister
Tom Siddon since yesterday
afternoon. Neudorf has also
asked officials at Saskatche-
wan Justice to explore legal
routes that might be taken to
reserve this policy.

For further information,
contact: Jan Becker, Minis-
ter's Office, Regina, 787-3662.

My

Tax Tips for your 1990 Return

Hodd I file @ Tax retanm

o) ot owe w«y‘%««; 2

Revenue Canada doesn'l just collecl taxes, it also delivers
federal and provincial credits you could benefit from, including
the goods and services tax credil, the child tax credit, and this
year, for the last time, the federal sales tax credit. But if you
don't file a fax return because you don't owe any taxes, you
could miss out.

Is tax filing easier this year?

Revenue Canada has introduced new measures to simplify
the tax filing process. The guides use clearer, plainer language,
the Special return has been trimmed down and there are two
new “no calculation” returns. The one-page, gold 65 Plus
return is for seniors with income from pensions or interest. The
white Short return is for people, like students, with simpler tax
situations. If you choose one of the “no calculation” returns,
we'll do all the calculations, including any federal or pravincial
credits you may be eligible for.

Got some tips?

First, look in the Guide that comes in your tax package. It gives
you step-by-step instructions and helpful tax tips. Read the
explanations for the lines that apply to you, and ignore those
that don't. If your income situation hasn't changed much from
last year, you can use fast year's return as a reference.

What if 1 have questions?
If you can't find the answers in the Guide, you can call the
people at Revenue Canada. The best times to get through

are before 10:00 a.m. and after 2:00 p.m. From February

25 through April 30, Revenue Canada's phone hours are
extended to 8:00 p.m., Monday lo Thursday. There's also an
automated phone service called T..P.S., for answers to com-
mon questions. For a complete list of services and phone
numbers in your region, see your Guide.

What other services are available?

You can visit Seasonal Tax Assistance Centres in convenient
locations, like shopping malls, for information, guides and
forms. See your local newspaper for times and locations.
There's also a video called “Stepping Through Your Tax
Return” that you can borrow from public libraries or your
district taxation office.

Anything I should watch for?

Make sure all the personal information printed on your return

is correct, especially your address. Before you start, make sure
you have all your receipts and information slips. Check your
calculations, and attach all the information that's asked for in
the return. These steps will help avoid delays in getting your
refund.

If T move, will I still get my cheque?

If you're moving, call or write Revenue Canada with your new
address, so we can make sure your cheque gets to you. If you
have more questions, talk to the people at Revenue Canada
Taxation. They're People with Answers.

PEOPLE WITH ANSWERS

Revenue Canada Revenu Canada
Taxation Impot

A |
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Presentation of Behalf of the Metis Society of Sas-
katchewan to the Northern Economic Development
Task Force

by Clem Chartier

On behalf of the Metis Soci-
ety of Saskatchewan, I take
this opportunity toshare some
fo our concerns and recom-
mendations to you.

At this point you have heard
numerous presentations from
various representatives in
Northern Saskatchewan. This
includes many of our Metis
leaders at the community and
regional levels. Teday I will
attempt to tie these views
together, and promote a course
of action which we believe
will address part of the solu-
tion to our economic and so-
cial issues.

At the outset, it is extremely
important that we make it clear
that as one of the Aboriginal
peoples of Canada, we, the
Metis, have distinct rights.
These distinct rights have been
entrenched in the Constitution
of Canada. By virtue of s. 35(1)
our “existing Aboriginal and
treaty rights have been recog-
nized and affirmed”. In this
connection, it is our firm be-
lief and position that we have
legitimate rights to the land,
its resources and self-govemn-
ment. We have never givenup
these rights, and have not, and
will not, abandon the trust of
securing and enjoying those
rights.

However, weunderstand that
the Task Force does not have
the mandate to address those
issues. In the absence of the
provincial government's coop-
eration to address these rights
issues, our organization has
decided as an interim meas-
ure, to address the economic
and socizal conditions of our
people. In the meantime, we
continue pressing for a proc-
ess that will address the rec-
ognition of our rights.

From your hearings to date,
it should be clear that our people
need an economic base in order
to establish self-sufficiency.
This economic base must be
composed of a combination
of financial and other resources.

This inventory of resources
must include ownership of land
and resources, long-tern for-
est leases, access to resources,
resource revenue sharing, roy-
alties, co-management of re-
sources, a Metis land use pol-
icy, and any other land and
resource scheme that will best

suit Metis accommodation.

This of course must include
the continued access by our
people to the nenewable re-
sources within the province.
This is particularly ecritical in
the area of traditional use of
resources, such as hunting,
fishing and trapping. So far,
the only traditional use that
we have not been stripped of
is the right to pick berries.

This is a critical area for our
people, as it is not only con-
nected to our historic and cur-
rent economy, it is also an
integral part of our diet and
culture.

In terms of the trapping in-
dustry, an accommodation has
to be arrived at between mod-
em day exploitation of re-
sources and the rights of trap-
pers. As has been explained
on numerous occasions, the
twotypesofindustries can co-
exist, as long as there is a mutual
understanding spirit of coop-
eration.

In addition, due to the anti-
fur movement, it is necessary
that the province and the trap-
pers, along with the Metis
Society join forces to combat
the effects of negative public-
ity. The fur industry is not
only a significant part of our
culture, it is also important to
the economy of the province.

In this connection, the North-
ern Fur Conservation Area
Trappers Association is cur-
rently holding its annual con-
ference, and many of these
issues are being addressed.
While thanking your govern-
ment for the funding contri-
bution for that conference, we
would liketo draw your atten-
tion to the funding proposal
submitted to the Finance
Minister, the Honorable Lome
Hepworth in January of this
year by the Metis Society on
behalf of the Trappers Asso-
ciation. The first step to as-
sisting the trappers in this
matter would be to convince
the province to make such
funding available.

We would also encourage you
to recommend that the trap-
ping industry is a part of the
agricultural base of the prov-
ince, along with fishing and
wildrice harvesting. In this
connection, we recommend
that there be a subsidy to trap-
pers and other traditional re-
source-users (similarly as there

is to farmers and other pro-
ducers).

Again, in order toachieve an
economic base, it will not be
sufficient to solely address
(small) tracts of land around
existing communities. While
a substantial increase in land
around communities is desir-
able, this cannot be done in
isolation of the other compo-
nents identified above, espe-
cially theneed fora Metis land
use policy and co-management
of resources throughout North-
em Saskatchewan.

In terms of implementation
and participation, the vehicle
best suited for this purpose, is
the involvement of the Metis
community through a combi-
nation of the Metis Society
Locals and Local Municipali-

CLEM CHARTIER

ties.

At this time, we must also
draw to your attention the fact
that we are a province-wide
organization, and as such must
look beyond solely northern
issues. Clearly, if we are to
escape our current social and
economic conditions, Metis
throughout the province must
participate in economic devel-
opment initiatives and pro-
grams.

While a different approach
may have to be taken in the
south, this does not mean that
there are no such approaches
available. For example, there
are Crown lands available in
the south. There are also the
Metis farms. Large scale in-
dustry such as potash mining
is taking place, along with oil

and gas extraction.

Govemnment programs and
services are also southern
based. Thereis no reason why
our people cannot have con-
trol of existing Metis dollars,
such asthe NSIM funding, the
economic development fund-
ingin SIMAS, Metischild and
family services in the Social
Services Department, justice
programming and the provin-
cial housing program.

It is also recommended that
Metis persons be appointed to
all provincial government
boards, commissions and other
bodies which have an impact
on the lives of...

Presentation... Cont'd
on page 12
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This Commuriity Control School
Authority is inviting applications from
highly motivated educators. Thess
positions will provide the educational
team of this newly formed Commu-
nity Controlled School Authority
(farmeriy run by Indian and Northern
Aftairs Canada) and assuming of ad-
ministrative control of the Kindergar-
ten thru Grade 12 programs for
Seplember, 1991. The three school
buildings serve approximately 1000
students with a projected staff of 105,
with tha challengs of plans for contin-
ued growth,

Applications are invited from indi-
viduals with:

* a total commitment to children and
&e quality of their education

\o

Miyo Wahkohtowin Community School Board
Hobbema, Alberta

= the ability to perform all educa-
tional tasks

* a high level of skills in educational
systsms

* proven educational experienca and
training

» effective communication

* Interpersonal skills

* commitment to community involve-
ment in a Cree/English edocation
satting

* University degree in a related area

Teachers

Applications are invited from teach-
ers al all levels.. Spacializations in
ECS, SPECIAL EDUCATION and
departmentalized junior high levels
as well as those striving for

\'\

excellence inteaching at tha K thru 9
levels are needed for the 1991 - 92
school year.

Closing Date: June 30, 1891

An exceptonal Salary Grid, and
Benefit Package provided. Effective
date March 1, 1991 or negotiable.

Sendto: Ermineskin Education
Box 219

Hobbama, Albera
ToC 1L0

Phone: (403)585-4006
(403)420-0008
(403)585-2006

Fax:
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Indigenous Nations of the Americas 1991 international Conference:
“Strenthening the Spirit”

VISION STATEMENT

We, the Indigenous Peoples,
have gathered together and
have come to one mind and
one heart as to a vision we
have of the future. In our vi-
sion we see a world which
values all life. We sce a world
in which all peoples’ gifts are
treasured and where our rights
and responsibilities are given
their proper respect. A world
in which diversity is identi-
fied and our diversity is re-
spected. We come together to
offer to the world a choice as
to the future. We offer the al-
ternative of peace and broth-
erhood based upon the prin-
ciples of trust, friendship, re-
spect, kindness, honesty, shar-
ing and strength.

1. BACKGROUND

500 YEARS ANNIVER-
SARY OF EUROPEANS
COMING TO AMERICA -
QUR POSITION

From our perspective as In-
digenous Peoples, given that
our nations have inhabited
these American continents

since time immemorial, Octo-
ber 12, 1992 signifies 500 years
of Indigenous resistance and
survival. In 1491, our nations
were strong culturally, eco-
nomically and politically. We
had achieved and lived in
harmony with our environment
on our respeclive territories.
The Western world’s values
have led to major misconcep-
tionsasto whothe Indigenous
peoples really are, not appre-
ciating their contributions to
the world and not realizing
what they have to offer for the
future, We fell that time has
come for major changes.

We view the 1990’s as an
opportunity for all, Indigenous
and non-Indigenous peoples
of the Americas, to reflect on
the past, to evaluate the pres-
ent, and to plan a common
future based on new and mean-
ingful relationships of mutual
respect, trust and cooperation.
We can envision a future where
our values and rights are rec-
ognized and respected.

I INDIGENOUS 500 COM-
MITTEE

The Indigenous 500 Com-
mittee was formed in Novem-
ber 1990. Its members are the
Assembly of First Nations, the
Native Council of Canada, the
Inuit Tapirisat of Canada, the
Metis National Council, the
Native Women's Association
of Canada, the National Asso-
ciation of Friendship Centres,
and the Indians and Inuit
Nurses of Canada.

The mandate of the Indige-
nous 500 Committee is to plan,
coordinate, organize and host
the first of a series of three
international Indigenous con-
ferences in the Americas, in
coordination with the National
Congress of American Indi-
ans, in Indigenous peoples’
organizations of Central and
South America and the Carib-
bean. Advisory Members to
the committee are UNESCO,
the International Centre for
Human Rights and Democratic
Development and the World
Council of Indigenous Peoples.

11 OVERALL OBJECTIVES

The objectives of the inter-
linked 1991 (Canada), 1992
(Mexico) and 1993 (South

America) international confer-
ences are mainly to establish
new relationships of mutual
respect and cooperation with
nationfstates governments,
inter-governmental organiza-
tions, international agencies,
non-governmental organiza-
tions, religious institutions and
other support groups and to
design concrete action-oriented
strategies and mechanisms
aimed at addressing Indige-
nous peoples’ concerns effec-
tively.

IV 1991 CONFERENCE

The 1991 conference to be
held in Canada will specifi-
cally consist of inviting In-
digenous elders, women and
youth of the Americas to re-
flect on a common past, to
share their culture, values and
vision, to evaluate the present
and to offer guidance to In-
digenous leaders in the deter-
mination of a framework for
establishing a dialogue be-
tweenIndigenous peoplesand
other societies.

Indigenous peoples’ scien-
tific and cultural contributions
1o the world and traditional
knowledge will be re-exam-
ined; how they have always
livedin harmony with Mother
Earth and what solutions they
have to offer for the future.

Themes would include: Cul-
ture and Art, Communications,
Educations and Languages,
Economics, Resource Devel-
opment and Environment,
Women and Youth I[ssues and
Roles, Traditional Law and
Medicine, Spirituality, Elders’
Guidance, Government Rela-

tions and Violence, Roles of
International  Agencies,
Churches and non-governmen-
tal Organizations, Self-Deter-
mination, Indigenous Peoples’
Knowledge and Contributions
to the World.

A specific program and
agenda will be elaborated
shortly.

A.FORMAT OF 1991 CON-
FERENCE

Plenaries, workshops and
traditional gatherings, inte-
grated with spiritual ceremo-
nies and cultural events.

B. TIMEFRAME AND LO-
CATION

3104 daysin November 1991
in Ottawa-Hull.

C. PARTICIPANTS

Delegates will consist of
representatives of Indigenous
peoples, Indigenous Elders,
women, youth, political and
cultural Indigenous leaders
from Canada, the United States,
the Caribbean, Central and
South America. Observers and
guests would mainly consist
of government and interna-
tional agencies, non-govem-
mental organizations, religious
institutions, other Indigenous
peoples and various support
groups’ representatives.

For further information: In-
digenous 5400 Committee, 47
Clarence Street, 3rd Floor,
Ottawa, Ontario, K1N 9K1.
Telephone (613) 236-0673,
Fax (613) 238-5780.

MISTA NOSAYEW
LODGE

A 75 bed facility with full
kitchen/restaurant facilities.

Pellican Narrows, Sask.

Requires a manager for May through September.
Duties include camp operation and maintenance;
booking of boats and accomodation; supervision of
staff; care and maintenance of customers and some
book keeping. Preferably, candidate should be
someone with previous camp outfitting experience
and accounting skills.

Contact Mr. Ron Ray, General Manager
Nikotawsik Development Corporation
Peter Ballantyne Band
Pelican Narrows, Sk.

SOP OEQ
Telephone: 632-2125
Fax: 632-2275
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Presentation to the Saskatoon
Multicultural Council

by Jan Kernaghan

My message today may be
summedupbya phraseTheard
recently -- Make Friends with
Your Future. I know that these
are particularly challenging
times for municipal govern-
ments -- the here and now of a
shrinking tax base, declining
transfer payments and increas-
ing expenses is sufficient to
consume all of a policy maker's
time and attention. However,
in my opinion, a good admin-
istrator has an eye on the fu-
ture and 1 know this group
shares that view. As a non-
resident of Saskatoon I have
always admired your city’s
ability to adopt to adapt to
change and while a member
of the Saskatchewan Human
Rights Commission, 1 appre-
ciated the efforts your organi-
zation made in the area of af-
firmative action.

Having used the phrase --
Make Friends with Your Fu-
ture — I must modify it to mean
an accurate view of the future;
not the way things used to be
or the way we wish things were
but the real and predictable
future. A critical element of
defining the future is separat-
ing perception from reality and
basing our policies and deci-
sions upon the reality,

I am speaking today of my
observations of the adjustments
my home town, Prince Albert,
is making as a result of re-
working its view of the future.
In making these remarks I have,
I think, a slightly unique per-
spective. In addition to being
a former member of the Sas-
katchewan Human Rights
Commission, an active mem-
berof the Economic Develop-
ment Committee of Prince
Albert,anda lawyerin private
practice, I have old and deeply
rooted family ties in the area.
My great great-grandfather,
Charles Adams, was one of
the first group white settlers
to travel from the Red River
Settlement to Prince Albert.
He worked for the Hudson Bay
Company travelling all the fur
trading routes of Northern
Saskatchewan, homestead, and
married a Native woman. His
son, Horace Adams, did the
same. One of my grandfather’s
cousins stall farms Horace's
homestead and the graveyards
of the pioneer churches in our
area all have headstones with
the names of my relatives in-
scribed on them,

The history and experience
of the Adams family is shared
by many families in prince
Albert,anoldsettlement, with
close links to Northern Sas-
katchewan. Until recently, it
had a stable and well estab-
lished Indian and Metis popu-
lation. However, the demo-
graphicsof Prince Albert have
been changing significantly
over the past several years.
One statistic will give you an
indication as to what 1 mean.
While the number of claim-
ants receiving provincial so-
cial assistance has remained
fairly constant from 1981 to
1989, the number of claim-
antsreceiving assistance from
Indian Affairs has risen from
1,974 in 1984/85 to 6,603 in
1986/87, continuing to rise
slightly every year after that.
Atthe same timeIam told that
the overall population of Prince
Albert has been declining at
the rate of 1% per year. At
present, it is informally esti-
mated that 35% of the popula-
tion of Prince Albert is of
Native ancestry and it is esti-
mated to reach 50% by the
year 2000.
Ofcourse, many of the people
moving to thecity are not well
equipped for urban life --
hampered by lack of work
experience, low levels of edu-
cation, and racism, they expe-
rience a depressing variety of
social problems, which are all
to visible on the streets and in
the Malls of Prince Albert. As
aresult, many people have the
perception that all Native
people live on welfare, drink
too much, neglect their chil-
dren and engage in criminal
activity.

Thelocal business people are
realizing that not all Native
people are impoverished --
many have respensible jobs
and earn substantial incomes.
While some businesses are still
content to boot 4 out of every
10 potential customers out the
door, others are discovering
that respect for human dignity
is potentially very profitable.
For example, an independent
ladies wear store os selling up
to five wedding gownsa week
to Native customers. In other
stores, these same customers
are not allowed to touch the
merchandise or are viewed as
potential shoplifters. And as
word gets out that she treats
Native people well, her busi-
ness grows and grows.
Atthesame time, the increas-

ing clout of “Indian Money”
or Native institutional spend-
ing is being recognized. Last
year the budget of the Prince
Albert Tribal Council was
approximately 14 million
dollars, half of the city’s an-
nual budget. Together with
Weyerhaueser, the provincial
government, the federal goy-
emment, the education sys-
tem and the City of Prince
Albert,the Tribal Council was
one of the city’s largest em-
ployers -- of both Native and
non-Native people. It'srole as
a landlord and tenant is also
significant. The Tribal Coun-
cil owns a large new office
building and leases space in it
to Indian Affairs, leases at least
three other office buildings,
and about four schools. There
is talk of new buildings being
constructed to accommodate
the educational, social and
economic services expected to
be provided by Indian gov-
emments as a result of pro-
gram decentralization and land
claims settlements.

The reaction of our city
administration to all of these
developments has been very
interesting. Many of you will
recall the opposition voiced
by our then Mayor, Dick
Spencer, a few years ago to
the designation of the Indian
residential School property as
a Reserve. He played upon

people's perceptions of Re-
servesby raisingalotofsubtle
and not-so-subtle fears and
concemns about the problems
stereoty pically associated with
life onthe Reservebeing auto-
matically transferred to the
West Hill upon the change in
status of the property. There
was also discussion as to
whether municipal services
such as water, sewer, fire pro-
tection, and police protection
would be provided to the new
Reserve.

Now, our municipal govern-
ment understands that Reserves
pay service agreements equal
to the municipal portion of
taxes and that a municipality
suffers no loss of income as a
result of land within city lim-
its being designated reserve
property. They are now as
prepared to court new con-
struction and economic activ-
ity by Native organizations as
they are any other source of
investment,

Our new Administration has
recently been making signifi-
cant efforts to build bridges in
our community. There is a
conscious effort to increase the
personal contact between city
officials and the Indian lead-
ership. There are Native people
on all of the city’s commit-
tees. Active meastires are taken
to recruit employees of Na-
tive ancestry. By the by, our
City Commissionerexpresses
great satisfaction with the serv-
ices provided by the Native
Affairs Secretariat. A meeting
between representatives of the
City, the Tribal Council and

the Prince Albert Chamber of
Commerce resulted in the tribal
Council becoming a member
of the Chamber of Commerce
last week, Roland Crowe was
the featured speaker at a Cham-
ber luncheon. The City granted
the same concessions with re-
spect to rental of its facilities
to the Saskatchewan Indian
Winter Games to be held this
April asit granted to the 1992
Saskatchewan Summer
Games.

From my perspective, it is
almost embarrassing toreport
such initiatives as news, how-
ever, it does reflect a radical
departure from the approach
of our civic leadership in the
past. This does not mean that
racism in our community is
extinct - far from it - the only
branch of the Aryan Nations
in Saskatchewan is in Prince
Albert but it does mean that
our civic administration is
exercising two aspects of lead-
ership. The first is taking a
cold, realistic view of the fu-
ture and attempting to tum a
high Native population into a
community asset instead of
allowing a host of social and
economic problems to flour-
ish as a result of lack of at-
tempting to create a climate
where public perception is in
fact, a reflection of reality.
There is finally an effort to
recognize the true nature of
our community and its prob-
able future development and
an effort toaccommodate our-
selves to it.

KAPOWN CENTRE

Rehabilitation &
Treatment Centre

= ,24 hour in-patient care
= Continuous intake

Centre

= % Patients referred to the Centre must have:
= Minimum 72 hours sobriety
+ Personal grooming items such as comb, toothbrush and toothpaste
« Extra clothing with one set suitable for outdoor wear
= Two pairs of footwear, one suitable for indoor use and for outdoor wear
« Valid Health Care Card or equivalent
» Completed admission form which includes referral and medical report. This form
can be brought in by either the patient or mailed prior o patient's admission date
+ Prearranged and completed transportation arrangements to and from Kapown

= Chemical dependency treatment services directed toward people 16 years of age and older
= Minimum & week residential program
= "Total Person” Concept utilized

+ Adequate tobacco supplies if patient uses these items
* No perspective client is refused treatment due to lack of resources

General Delivery
Grouard, Alberta TOG 1C0

(403) 751-3921
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Metis Society of Saskatchewan -

Citizen's Forum

Discussion Paper for Citizen’s Forum

March 12, 1991 - Although
we have numerous issues of
critical importance, we wish
to highlight three areas of major
concert.

1. Jurisdiction and the place
of the Metis Nation and people.

To date, this has been an is-
sue that has cost the Metis a
lot of valuable time, along with
federal programs and services
availabletothe other Aborigi-
nal peoples, the Indian and
Inuit peoples.

Just as Quebec is seeking its
accommodation within the Ca-
nadian system, so are the
Aboriginal peoples. However,
there is a difference with re-
spect to the Metis. The federal
government maintains that it
only has jurisdiction and re-
sponsibility for the Indians
(Status and Non-Status) and
the Inuit. They maintains that
the Metis are under provincial
jurisdiction and responsibil-
ity. On the other hand, the prov-
inces (except for by Alberta)
maintain that the Metis are
under federal jurisdiction, by

virtue of s. 91(24) of the Con-
stitution Act, 1867. This is also
the position of the Metis Na-
tional Council, along with the
Metis Society of Saskatche-
warn.

As a consequence of this, we
have been denied some fed-
eral services which are Native
or Aboriginal specific, but only
earmarked for Indian and Inuit
peoples. This includes pro-
grams offered by National
Health and Welfare Canada.
Their response to our propos-
als is that we have to go to the
provinces, because of the ju-
risdiction issue.

This has also affected our
tripartite talks on constitutional
issues with the federal gov-
emment and the province of
Saskatchewan. These talks
have been on hold since April
1987, and both levels of gov-
ernment don’t want to engage
in the talks until one of them
agrees to assume jurisdiction
over the Metis. In this sense,
we are being used as a politi-
cal football. Inthe final analy-

sis, it is we, the Metis, who
should decide where we want
to fit in within the Canadian
structure.

2. Right to self-government,
including a land and resource
base.

The aspirations of the Metis
to have our rights to a land
base and self-government en-
trenched in the Constitution
has not changed since our
involvement in the First Min-
isters’ Conferences on Abo-
riginal Constitutional Matters
held between 1983 and 1987.

The Citizen’s Forum should
give this clear signal to the
rest of Canada. Not only that
we are pressing for the recog-
nition of such rights, but that
we have the inalienable and
inherent right to our lands and
self-government.

This of course would include
the right to practice our cul-
ture, speak our languages, and
build our relationships with
the rest of the Aborigindl and
non-Aboriginal societies.

We must ensure that land and

its resources must be returned
to us in sufficient quality and
quantity to enable our eco-
nomic self-sufficiency. This
must include financing ar-
rangements to enable effec-
tive self-government.

In addition, any self-govern-
ment arrangements must be
based on the existing infra-
structure of the Metis Society
of Saskatchewan. We cannot
be viewed as starting from a
non-existent base, as we have
our Affiliates which can be
built upon.

3. Interim and companion
arrangements.

It should also be agreed that
existing Metis dollars under
federal programs, such as
CAEDS and the proposed
Labour Force Development
Strategy (LFDS) be made
available to Metis organiza-
tions. In our case, we have Af-
filiates which are capable of
delivering those services to our
people. This would certainly
be a positive step on the road
to the full exercise of self-

government.

It should also be made clear
that any proposed federal ini-
tiatives which impact on Metis
peoples, must be developedin
partnership with the Metis.
Suchinitiatives must be Metis
driven from the onset.

It should also be clear that
while we wait for the political
will to entrench our rights, we
have to concentrate on initia-
tives which will address the
social and economic condi-
tions of our people. This in-
cludes major economicdevel-
opment initiatives, education
and training, co-management
of resources, resource reve-
nuesharing, access to and par-
ticipation in decision-making
bodies, and other initiatives.
In terms of social issues, spe-
cific initiatives have to be taken
to deal with Metis child and
family issues.

EMPLOYMENT EQUITY

‘———- -

~7 smc >
Employment
Referral Service
S -

e

Can You Use Some
Assistance with
Your Job Search?

Are You Looking
for New
Opportunities?

Designed to assist in the successful implementation of
Affirmative Action Plans.

A Changing Workforce Means Changing Needs

The Saskatoon Multicultural Council has established this employ-
ment referral service to complement our Employment Equity Workshops
and Race Relations programs. We have received an exemption from
the Saskatchewan Human Rights Commission in order to include target
group identification questions on our application forms.

The majority of job postings we receive are from businesses with ap-
proved Employment Equity Programs. However, we do receive some
postings requiring specific language skills or other qualifications related
to cultural background.

Unfortunately, the timeframe for submitting applications is often too
short for our office to effectively publicize the openings. In order to solve
this problem, we have established a database for potential job appli-
cants. When a posting is received, we are now able to conduct a search
of the database for eligible candidates and notify them of the opportu-
nity. These individuals are then informed so that they may submit a
formal application to the employer.

SMCEmployment Referral Service
Includes a computerized system of matching qualified applicants with

job vacancies as well as an Opportunities Board for posting of both em-
ployment and educational opportunities.

BEAUVAL INDIAN EDUCATION CENTRE

Other services avallable:

Employment Equity Workshops
Racs Relations Workshops
Cross Cultural Briefings
Translation/Interpreter Services
LanguageClasses # Publications
Speakers Bureau » Resource Centre

For more information contact:

Saskatoon MuLticuLTuraL CounciL
Box 5001
Saskatoon, Sask., S7TK 4E3
Phone: (306) 978-1818
FAX: (306) 978-1411

DIVISION [V STUDENTS

Are you looking for an alternative education opportunity that
will provide a dynamic educational experience? If so, we offer
a residential high school program that enables you to interact
with students of your own age in an atmosphere that promotes
postitive youth development opportunities.

Beauval Indian Education Centre is located approximately
1000 miles north of Meadow Lake, Saskatchewan, on the
banks of the Beaver River, directly across form the Village of
Beauval. The centre is operated by the Meadow Lake Tribal
Council Board of Education.

The school offers a strong Division IV (Grades 10 - 12) pro-
gram and has, through the years, graduated many Native
students who are currently successful in many professions. In
addition to the academic program, BIEC offers Industrial Arts,
Home Economics, Work Experience, and a varied Sports
Program. Living accommodations include a residence, senior
student housing, and in some cases, students are boarding out
and attending school.

For more information please call:

Christine Derocher, Student Counsellor
Beauval Indian Education Centre
Phone #: (306) 288 - 2020

You may also speak directly with the administrative staff at the same number

—
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The Nisga'a Tribal Council
Framework Agreement Signed

NEW AIYANSH, B.C.
(March 20, 1991) -- The
Nisga'a Tribal Council today
celebrated the signing of a tri-
partite framework agreement
with the federal and provin-
cial governments - an historic
step toward setting the Nisga’a
comprehensive land question
in northwestern British Co-
lumbia.

Chief Alvin McKay of the
Nisga'a Tribal Council; the
federal Minister of Indian
Affairs and Northemn Devel-
opment , Tom Siddon; and pro-
vincial Minister of Native
Affairs, Jack Weisgerber
signed the eight-page docu-
ment at a special ceremony at
the Nisga'a Elementary/Sec-
ondary in New Aiyansh.

The colorful ceremony fea-
tured a procession of Nisga'a
dancers and hereditary chiefs,
followed by a traditional ban-
quet.

The framework agreement
marks the beginning of a two-
year period of negotiations
leading to an agreement-in-

INDIAN
FEDERATED
COLLEGE

SASKATCHEWAN

University of Regina

principle. Topics for negotia-
tion include lands, renewable
and non-renewable resources,
environmental issuesand eco-
nomic development, An im-
portant provision is a com-
mitment toa cooperative pro-
gram of communication, con-

sultation and public awareness..

During the ceremony, Chief
McKay said, “The Nisga'aare
glad that the framework agree-
ment isofficially signed. Now
the three parties can activate
the agreementand substantive
negotiations can begin in ear-
nest. One of the major high-
lights for the Nisga'a Tribal
Council is that there is now a
formal, official commitment
by each of the three parties to
negotiate.”

Mr. Siddon noted, “The
Nisga'a have played an his-
torically significant role in
addressing the issue fo land
claims and they are proof that
negotiation is the best route to
go. Signing this framework to-
day is a positive and encour-
agingsteptowardaland claim

Department of
Indian
Education

Now Accepting

Applications for Faculty Positions

The Saskatchewan Indian Federated College is an Indian controlled college

hat is federated with the University of Regina, The Department of Indian Edu-
cation of the SIFC invites applications for two faculty positions at a level to be
determined by qualifications and experience.

The successiul applicants will be responsible for teaching and developing
university classes, supervising students' practica, academic and program

counselling, etc.

Applicants for both positions need to be eligible for a Professional "A" Sas-
katchewan Teaching Certificates and have successful teaching experience
{with Indian ancestry students. Qualified candidates of Indian ancastry are en-
couraged to apply.

settlement. This historic
event marks the first time
a tripartite agreement has
beenreached inthis prov-
ince to commit all parties
1o the negotiation proc-
€sS.
Mr. Weisgerber said,
“The province of British
Columbia entered nego-
tiations with the Nisga'a
and the Federal Govern-
ment because we believed
that it was the right thing
to do. We remain con-
vinced that the just and
equitable resolution of
outstanding Native con-
cemns through negotiation
in good faith is in the best
interests of all British Col-
umbians. With the sign-
ing of this framework
agreement, I am pleased
tohave the opportunity to
demonstrate the Govern-
ment of British Colum-
bia's continuing commit-
ment to this process.”

One position (pending budget approval) is for a specialist in Indian languages.
successful applicant for this postion should have expertise in both teaching methodclogy
and curriculum development of an Indian lenguage.

The ||

teaching subject arez

The second position (pending budget approval) should have a specialization in a school

==
—————

Applicants should send their curriculum vitae including three references fo!

Linda Goulet

Department Head, Indian Education
Saskatchewan Indian Federated Collsge

College West 118
University ol Regina

Regina, Saskatchewan S45 DA2

(306)779-6274

Closing date for applications is April 30, 1991.
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RIGHTS

COMMISSION

EDUCATION
EQUITY
HEARING

Education Equity is a special kind of affirmative action
program. It is designed to bring equal benefit to Indian
and Metis Children in the schoaol system.

Several school boards in the province participate in
Education Equity. They will be reporting on their progress
to the Saskatchewan Human Rights Commission at
public hearings in Prince Albert and Regina. The Com-
mission approves and monitors all affirmative action
programs in the province. -

At the hearing in Regina, the following boards will report:
Regina Separate, Indian Head, Balcarres, Broadview,
Kamsack, and Cupar.

Anyone interested in Education Equity isinvited to attend.

Where: Regina, Saskatchewan Place, 1870 Broad Street
(Sign language interpretation will be provide , if required.)

When: April 18, 8 a.m.
For further information contact:

Pat Danforth

3rd Floor, 1942 Hamilton Street
Regina, Saskatchewan

S4P 3VT7

Phone: 787-2530

Toll Free: 1-800-667-8577

René Roy

B02, 224 - 41h Avenue South
Saskatoon, Saskatchewan
S7K 2H6

Phone: 933-5952

Toll Free: 1-800-667-9249

Cameco Corporation is a major Canadian resource
development company with uranium and gold mining
operafions in northern Saskatchewan and uranium
processing Facilities in Ontario. We currently require a

RESEARCH ASSISTANT -
CORPORATE AFFAIRS

Reporting to the Community Affairs Specialist, Corporate Affairs
Department, the incumbent will assist in the production of written
assignments, audio visual materials; and, will also perform a
variety of research oriented assignments in support of the
Department's Information Services function. The incumbent will
represent the Corporation at trade shows, special events, and tours
al our operations.

The ideal candidate will hold a university degree in a related
discipline or a technical diploma. Proficiency in computer software
applications, including graphics production and desktop publishing,
would be an asset.

Superior writing skills, well developed communication skills and
excellent organization and research skills are essential in this role,
Knowledge of audio visual production and familiarity with audio
visual aids is required.

We are supportive of the Federal Government's Employment
Equity Program and encourage aboriginal peoples, persons with
disabilities, persons who are members of a visible minority and
women (o apply. Interested candidates should forward their resume

in confidence Lo:
(@
Cameco

CORFORATION

Cameco Corporation

Human Resources Department
2121-11th Street West
Saskatoon, Saskatchewan
STM 113

We are committed to
equity in employment
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Presentation... cont'd

our pecple. This certainly
would give us a voice in the
decision-making process
within Saskatchewan.

What we have placed be-
fore you is rather extensive,
and is by no means exhaus-
tive of the potential arrange-
ments and accommodations
available. But to carry these
proposals forward, and to

begin laying the necessary
framework for the negotiation
of these objectives, there is a
need for a partnership or joint
action between the province
and our people.

In order to achieve, even a
semblance of fair play and
process, and to enable the Metis
Society to have a meaningful
role, there is a need for ade-

quate financial resources. We
strongly recommend that you
support the proposal which we
tables with the Minister of
Finance earlier this month.

But this in itself would not
betotally sufficient. There has
to be follow-up to the recom-
mendations and work of the
Task Force.

First of all, we are concerned
about the government’s lack
of sustained focus on Metis

Treaty Six 1876

JOSEPH BIGHEAD RESERVE NO. 124

|
|
| "As long as the sun shines, the grass grows and the rivers flow"

Chief Ernest Sundown,
Council and band members

Box 309

Pierceland, Sask. SOM 2KO
Phone (306) 839-2277
Fax (306) 839-2323

issues. We were, and it still
are, engaged in a bilateral
process with the province on
economic development initia-
tives. In fact we have addressed
these very same issues in that
forum. However there is an
apparent stall to this process
as we have not met since
December 1990. In a letter
dated February 19, 1991,
SIMAS indicated that its “re-
sources are presently dedicated
to the Northern Economic De-

.velopment Task Force and we

will not likely renew discus-
sions until the Task Force report
has been submitted to govern-
ment”. In their assessment, “the
Task Force respects the bilat-
eral process... referred to.”

This certainly lays a heavy
onus on members of the Task
Foree to deal in a meaningful
way with the economic and
resource rights of our people.
Hopefully, this delay in our
bilateral process will not be
for naught.

Secondly, there have been
other forms of hearings in the
North and nothing has come
of them. Examples that spring
tomind are the Cluff Lake and
Key Lake Boards of Inquiry.
Are the recommendations of

this Task Force merely going
to be shelved?

In order to ensure follow-up,
we suggest that you strongly
recommend that our bilateral
process be restarted without
further delay, and that a mecha-
nism be created which will be
mandated to implement the rec-
ommendations.

In this connection, we sug-
gest that a Metis Commission
be the recommended vehicle
for the implementation proc-
ess. This Commission could
becomposed of 3 persons: one
appointed by the Metis Soci-
ety, one by the province and
one mutually agreed upon
chairperson.

Alternatively, a Metis Com-
missioner acceptable to both
the Metis Society and the proy-
ince should be appointed.
Whicheverisadopted, thereis
a need for the provision of
support staff.

In closing, Madam Chairper-
son, if your governmentissin-
cere in its stated desire to move
ahead on economic develop-
ment issues, it will adopt, in
largemeasure, therecommen-
dations which we have placed
before the Task Force today.
Thank you.

The Saskatchewan Association of Social Workers presents:

Second Saskatchewan Native

AIDS AWARENESS CONFERENCE

"Striving Together, Protect Qur People, Stand as one Against Aids"

May 15, 16, 17, 1991
Saskatoon Inn
Saskatoon, Saskatchewan

Target Group

Youth
Elders
Community People
Band Leaders
Health Care Providers

Early Registration Fee: $40.00 (includes banquet)
Registration: May 14 7-10 pm
Registration fee will be waived for students - age 14 - 24
and senior citizens - age 55 and over

For more information please contact:

SNAP
C/O P.O. Box 250
Battleford Indian Health Centre
North Battleford, Saskatchewan

S9A2Y1
Phone: (306) 445-7734

|/

"Indian/Metis Self-Determination:
Dialogue for Understanding,
Cooperation and Change"

Featured Speakers Include:
C Elijah Harper,

MLA for Ruperstland. Mr. Harper is the first Treaty Indian to be
elected to the Manitoba Legislature. In 1987 he was appointed
Minister of Northern Affairs. He currently serves as NDP critic for
Northern and Native Affairs

Keith Goulet, B. Ed.

Cumberland Constituency since 1986. He has researched and taught
for a number of years and will bring to the conference an abundance
of knowledge and experience in dealing with Indian/Metis issues.

Harold Cardinal,
former President of the Indian Association of Alberta. Presently lec-
tures at the University of Saskatchewan, Native Studies Department.
Formore information, contack: 5 A.SW, Office
Room 226, 408 Broad Street
Regina, Saskatchewan S4R 1X3
Phone: 545-1922 — Fax: 545-1895

April 24-26,1991 ¢ e o Sheraton Hotel o » » Saskatoon, Saskatchewan
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Review

An Aboriginal Women's Review of "Dry Lips

Oughta Move to Kapuskasing”... Cont'd from page 5

heal the community. Instead,
Simon,theonlycharacterinthe
play who sought refuge in his
own spirituality, was killed. This
leavesone withthe pain which
the Europeans have inflicted upon
us.Mr.Highway'simagesonly
open the wounds and adds salt to
them.Hedoesnotgofarenough
because he does not help the
audience to overcome the ob-
stacles, to heal the wounds of the
pastanddevelopdirectionsfor
building strongerspiritsinour
people and acceptance and re-
sponsibility by theinstitutions
and Europeans for thedamage
they havedonetous.

Mr. Highway abused his writ-
ingabilitiesandinsteadchosen
to disregard respect to create
pleasures for the public. The
publicenjoythesestereotypes
andimages becauseit justifies
theirreluctancetosee Aborigi-
nal peoples as equals, to deny
their right to govemn themselves
andtheirnations and toenable
themtoparticipatefullyinsoci-
ety.Itisimagessuchasthisplay
which breed oppression, racism
and disrespect for the Aborniginal
peoplesandtheirculture,tradi-
tions, and spirituality.

Ifthisplayhadbeen writtenby
anon-Aboriginal person, Iam
sureitwouldbeviewedasstere-
otypical, sexist and oppressive.
However,sinceitiswrittenbya
Nativeplaywright,thepublicis
reluctant to look at it objectively.
1feel, however, it is important
people speak out if they see a
person promoting oppression,
racism,andsexist views.

Inclosing, manyofusaregiven
special gifts to use in our lives for
our own development and the
development of humankind. I
found that this play degraded my

people and didn’t add to my
dignity.Ifeltashamedthatone
of my own people would per-
petuatethestereotypebecause
thisisnothow Iseemyselfand
my people. It is not the image that
I want the mainstream society to
see because [ know we are a great
people witha lot of pride, dignity
respectandvaluestosharewith
ahumankind T only wish that one
day,Mr. Highway willlearnto
lookathis Aboriginal brothers
and sisters and his culture, tradi-
tions, and spirituality with re-
spect,prideanddignity.

AU Sy
f——= 5

THE METIS

SASKATCHEWAN

SOCIETY OF \

1249 8TH Street East, Saskatoon, Sask.
STH 085
Tel: (306) 343-8285
Fax: (306) 343-0171

President - Jim Durocher
Secretary - Gerald Morin
Treasurer - Phillip Chartier
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Imagine yourself in the classroom again,
but this time, as the Teacher.

SUNTEP is a university degree program
for Métis and Non-Status Indian Students.

The program offers tuition-free
courses and partial remission
of student loans for gualified
students.

High school grads require
a 65% average.
Special admission for mature

students is possible.

Apply to start in September;
space in the program is limited
so call now.

Prince Albert
764-1797

Saskatoon
975-7095

Regina
522-5691

GABRIEL DUMONT INSTITUTE

OF NATIVE STUDIES AND APPLIED RESEARCH

1-800-667-9851

Day School — $175
Mon., Aug. 12 to Fri,, Aug. 16
— 3 hours ico lime dally, power skaling,
individual techniques, team siralegies,
instructional videos, ouldoor adlivifies, 5
lownamenl games, FUNI

SUMMER
PROG

HOCKEY
RAMS

(Former:r Seymour/King Summer

ockey Programs)

JEMINI

All Prices

Goalie Special — $75
— Goalies needed for all Day School groups
and Baniam Prep Camp — lots of action!
Conditioning Camps —
$90/weck or $165/2 weeks

Mon.,

Aug. 19 to Fri., Aug. 23;

know that
NEWBREED has been in
existence for
22 Years?
jes)

Bantam Prep Camp — $125
Mon., Aug. 19 to Frl,, Aug. 23

Mon., Aug. 26 to Fri., Aug. 30

include G.S.T. — High tempo drils and cordiioning o

— For the serious Bamam who wants that prepare players for midgel, junior, collega or
gﬁ on gaﬁ coming ig?‘?ckay season — PO 1Y-OiE;
hours ni .
8¢ Summer Hockey — $125 GABRIEL DUMONT INSTITUTE
Contact — Conditioning, drills, games for Banlams,
;d;dglsbeesaary Sunday nighl June 16 to OF NATIVE STUDIES AND APPLIED RESEARCH
Bruce Bradshaw 384-5516 sr=me
Business Management Training Opportunity at
r——————_—_ e —— A Cumberland House
: SUBSCDIBE —I'D the | L‘:\g:':i:t [w Institute invites snident applicarions for & one.yesr Business Administration
| - } Localion: Cumberlund House
. New Dbreed Magazine | e o
Studeot Eatrence Requirements:
| I it :nd:l'hn “ncluding Mathermarica 20 and English 20, midlraors
| Produced by: Saskatchewan Native Communications Wehta Matowin Corporation | - EIC-eligibiliry for tmaining allowance
| #3173 2nd Avenue South » (Bay 202) » Saskatoon, Saskatchewan. ® S7TK 1K6 | Accreditiog lastitution: Woodland Carspus, SIAST
| | Program Descriptica:  Sec amtachment
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The Lac La Ronge Indian Band National

is establishing a multi-handicapped children's group home which
will service 6 clients between 7 and 18 years of age. Thisresidential . . ll
facility will enable northem treaty children, who are presently Ssem y O lrst atlons ca S
placed in southem insitutions, to live in a caring family environment

closer to their home communities. The group home is scheduled

to open on 1 August 1991. The LLRIB invites applications for: for 6 HerOS Of Oul" Time” Award
GROUP HOME ADMINISTRATOR

The preferred candidate will have a B.S.W. degree orelated train- SmeiSSions

ing; experience working with multi-handicapped children or adults;
the ability to work independently and to liaise with other agencies; The Assembly of First Na- the post-secondary level. in a variety of fields.
expatience) i knowledga Kijboly prograin Ceend 818 0NN IS onsin announced, today,it  The awards, administeredby ~WALTER DIETER was one

inistration; and -cultural knowledge and experi- : 3 = :
:ﬁge RAEER D Sic S S Pl i accepting applications for the National Indian Brother- of the founders of the national

As this is a new program, the position will appeal to those who | the 1991 “Herosof Our Time” hood through seven scholar- Indian Brotherhood and the
desire to be involved in the developmentof an exciting newventure | awards. Each year, the $2000  ships, were established in 1989  Federation of Saskatchewan
in Indian controlled child care. _ , | scholarship is given to First to honor and commemorate Indian Nations. JAMES
The salary will be comparable with that offered in provincial facili- |\, ;o< students foroutstand-  renowned Native leaders for GOSNELL, of the Nisga's

ties, plus an llowance. the Band also provides a compre- | . ] - S SN :
Plleﬂsrijve heng;ltgel;r;:kage f P ing academic achievement at their contributions to society Cont'd next page

Applicants must be willing to undergo an RCMP security check,
Letters of application, complete wil resumes and full supporting
documentation including the names and telephone numbers of 3
references, will be received up to April 15, 1891 by:

J. Tim Goddard, Superintendent of Education

Lac La Ronge Indian Band CANADIAN COUNCIL FOR NATIVE BUSINESS

P.O. Box 480 : .

LA RONGE, Saskatchewan, S0J 1L0 o We’re looking for people
e _ who are looking for new challenges

The Lac La Ronge Indian Band Joinustoe d your business skills and nience through
TEACHING OPPORTUNITIES S et

(1991/1992 School Year) Native Business Internship Program

Applications are invited from teachers who are interested in working in A . N »
the field of northern Native education. The Lac La Ronge Indian Band Um?enhe g!.lldam:e ofex;;enenced@usm:ss people, you acquire
operates the largest Band controlled education system in Saskatche- business skills and experience designed to enhance your carecr
wan, with 62 teachers and para-professional staff serving almost 1.000 aspirations.

students at 7 schools in 6 communities Thmugh the network of CCNB members, cxpcttisc in
Some vacancies are anlicipated for teachers and principals in Band mn}lfacmnng, trans_pomu.on, natural @oumﬁ,_ technology,
schools, which range in size from small multi-grade schools to a full N- services and other industries can be gained, with hands-on
12 facility. All but one of the schools are accessible by road. training in finance, marketing, accounting and management.

Applicants should be enthusiastic and committed educators who will . Or, if you arc alrcady an expcrll:.nc:d Native ex:cuu_vr.
strive for excellence in all aspects of school life. Training and experi- SCChng new challcngcs and opportunities, call CCNB and in-
ence in cross-cultural education, skills in the teaching of English as a quire about our new Native Executive Entry Service.

second language/dialect. a willingnass to ba involved in extra curricular Call or write us mday for a camplimcmary copy of our

activities and an ability to consider all aspects of their pupils devalop- : " 3 i ices”
ot el asabie e brochure entitled "CCNB Native Business Services”.

Salaries and conditions of employment are comparable to those in the < < I I ,

provincial system. The Band also provides a comprehensive benefits
package, including furnished teacherages in some communities.

. -_ P.0O. Box 132 240 Graham Ave, 320-22nd SLE
If you are interested in joining our team, please forward a letter of 777 Bay S, Suile 405, Suite 300 Saskatoon, Sask.
application, a complete rasume, supporting documentation and the Toronto, OnL Winnipeg, Man. S7K OH1
names of three (3) refarences to: M5G 2C8 R3C 4C5 Tel: (306) 665-7877
J. Tim Goddard, Superintendent of Education Tel: (416) 977-0008 Tel: (204) 947-6436 Fax: (306) 934-7786
Lac La Ronge Indian Band Fax: (416) 977-8390 Fax: (204) 956-0995

P.O. Box 480
LA RONGE, Saskatchewan, S0J 1L0
Fax (306) 425-2580

Applications will be recaived until Friday, April, 15. please quots #91

Faith Alive Bible College New Dawn

A CHARISMATIC WORD OF FAITH TRAINING CENTRE Valley Centre Inc.

A Practical Theology Training Program to Equip the Believer for Service
» Full Time Classes » Audio Correspondence Studies

Year 1 - Foundational Training I
Year 2 - Leadership Training

Students are taught by experienced teachers to develop a lifestyle of
prayer & faith through hands on experience in the depariments and
outreach ministries of Faith Alive Ministries World Qutreach Centre.

Alcohol and Drug Abuse Program

Member of:
%ﬁg’;ﬁ; , , %ﬁ%ﬁﬁ%ﬁm Ope{z the doors to a
St JIN KASEMAN MINISTRIES chemical free lifestyle
WS RS Phone (3665220 i
Wy i
Suskatoon, SK. ST 0HS (306) 244-4357 Box 188, Fort Qu'Appelle, Sask. S0G 1S0

Phone: (306) 332-5637
Referrals: (306) 332-5028
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Aboriginal

Entrepreneurs

Brought Together to Discuss
Tourism Development

Chicoutimi, Quebec, March 11,
1991 - A four day tourism con-
ference opened today in
Chicoutimi which will explore
the subject of “Tourism De-
velopment on Aboriginal
Lands™.

Staged by the Institut de
Formation Autochtone du
Quebec, the Conference will
bring together Aboriginal and
non-Aboriginal businessper-
sons involved in the tourism
industry, as well as partici-
pants and experts from the
private and public sectors.
The Honorable Tom Haockin,
federal Minister responsible
for Aboriginal Economic De-
velopment announced today
that the Institut de Formation
Actouchtone de Quebec will
receive a contribution of
$47,700 from Industry, Sci-

Assembly of

First Nations...
Cont'd

Nation in B.C., was an excep-
tional orator and fearless ad-
vocate of Aboriginal title and
rights. The legendary feats of
athlete TOM LONGBOAT, of
the Six Nations Reserve,
brought glory to the Onondaga
Nation, and to all Native
peoplesin Canada in the early
part of this century. OMER
PETERS, beloved Elder of his
people, was one of the found-
ers of the National Indian
Brotherhood. And TOMMY
PRINCE distinguished him-
self by receiving the highest
military decorations for brav-
ery, the coveted Silver Star
and the military Medal.

The Assembly of First Na-
tions has expanded the award
toinclude twonew purses: the
JAKE FIRE AWARD, and
the SMALLBOY AWARD,
bringing the total to seven
scholarships. JAKE FIRE was
assassinated by the Canadian
Dominion Police in 1899 for
protecting his brother, Grand
Chief of the Akwesasne Mo-
hawks, from arrest during a
police-led ambush. CHIEF
SMALILBOY dedicated his life
te preserving and nurturing the
traditions of his people, the
Ermineskins, leading them
back into the mountains to live
a better life. He was also
awarded the medal of the Order
of Canada.

The deadline for applications
this year is May 31. Contact:
Shellene Paull, Assembly of
First Nations, (613) 236-0673.

ence & Technology Canada
under the Research and Advo-
cacy component of the Cana-
dian Aboriginal Economic
Development Strategy. The
funding will go towards the
$168,000 costs of developing
the content, organizing and
managing this major event,

“This conference will eon-
stitute animportant milestone
in linking tourism opportuni-
ties to the broader objective of
Aboriginal economic and com-
munity development,” Mr.
Hockin said.

“Aboriginal people have a
tradition that teaches them hos-
pitality; they have access to
vast areas of property, and a
history of working with the
land to sustain themselves.
Finding ways to incorporate
these traditions into tourism

activities which will be viable
sources of wealth in a modemn
context will be a great chal-
lenge, but a worthwhile one,™
concluded Mr. Hockin.
Through workshops and

presentations, the conference
will explore several subject
areas:
- Helping participants to con-
sider tourism as an element of
land management.
- Analyzing current supply and
demand factors.
- Identifying keys to success
in tourism and ways to im-
prove produets.
- Identifying new products and
trends in tourism.

A final benefit will be real-
ized for existing operators who
will present an array of their
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The Research and Advocacy
component of the Canadian
Aboriginal Economic Devel-
opment (CAED) Strategy pro-
motes Aboriginal employment
and businessdevelopment ac-
tivities through support to con-
ferences, seminars, studies, and
public information initiatives.
The CAED Strategy is deliv-
ered in partnership by Indus-
try, Science & Technology

Canada, Indian and Northern
Affairs Canada, and Employ-
ment and Immigration Can-
ada.

For further information,
please contact: Germain Paul,
Institut de Formation Auto-
chtone Quebec (418) 843-6857
or Joanne Spanton, Aborigi-
nal Economic Programs, In-
dustry, Science and Technol-
ogy Canada (613) 954-4061.

General Delivery
Caslan, Alberta

THERESA
PATENAUDE'S

e Jackets ® Parkas ® Mukluks
Custom Made Buckskin Jackets

689-2122

products and services to whole- TOA 0RO
salers at the conference.
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Federanon of Saskatchowan Indan Natians

Date:

FepEranion oF SasiarcEwan Inpuan Nanons

ECONOMIC
DEVELOPMENT
TRADE SHOW

May 31, June 1 & 2 1991
Place:  Saskatoon Jubilee Building

Open to Businesses dealing with
* Education

* Housing
* Sports and Recreation

This is an open invitation fo all businesses

For Information:

fo participate in the upcoming Trade Show

Please call Doug Kyle
Tel: (306) 665-1215

Fax (306) 244-4413

Mailing Address: 1940 Avenue C North
Saskatoon, Sk. S7L 1M1

Important Information:
Purchasers for Education,
Housing, Sports and Recreation from all 72 Bands
and District Offices.

Public also welcome.




Page 16 New Breed, April 1991
TOUCHWOQOD FILE HILLS QU'APPELLE
DISTRICT INDIAN WOMEN'S
COMMUNITY RESPONSE TO FAMILY VIOLENCE

Education

University of Saskatchewan News

Two scholarships have been agestudentsof Aboriginal an- Memorial Scholarship is an
established at the University cestry to become teachers. endowment fund of $15,000

[OWO

Violence hurts everyone,
=zpecially the ones you
Love the most....

FOR MORE INFORMATION ABOUT FAMILY VIOLENCE
TRAINING. - - - TRAINING MANUAL
RESOURCES DIRECTORY - - POSTER - -
TEHQ DISTRICT REP LIZ PRATT - -
Phone 721 - 2811 Fax 721 - 2707

of Saskatchewan to encour-

Law-sel

CONSTRUCTION SERVICES

The Ontario Institute for Studies in Education

Invites applications
and nominations
Jfor the position of

DIRECTOR
To take office January 1, 1992

The Ontario Institute for Studies in Education was founded by
Omtario statute in 1965 to pursue three major objectives in the field
of education: graduate studies, research and development, and field
development. It has an enrolment ot 2500 students, of whom about
one-third are full-time. There are 140 faculty members, supported by
a strong research staff.

The director is expected to give direction to the Institute’s
work in the pursuit of its three major objectives and to give academic
leadership to a wide range of graduate programs 2t the master's and
doctorate levels. As Chief Executive Officer, the Dircctor is repon-
sible for the overall management and cfficient operation of the
Institute and reports to the Board of Governors. The Director is also
expected to maintain effective relationships with the appropriate
ministrics of the provincial and federal governments, with the prov-
ince's schoo! systems and with the educational community at large,

The term of office is five years and is renewahble, The salary
is negotiable. OISE is committed to principles of equity in employ-
ment and encourages applications from all who meet position quali-
fications including women, racia] minorities, persons with disabili-
ties and native people. Applications should be accompanied by a

The Gordon McCormack designed to support students

enrolledin the Indian Teacher
EducationProgram (ITEP),or
graduate students of Native
ancestry pursuing a graduate
degree in Education. The first
recipients of the Gordon
McCormack Memorial Schol-
arship should be selected in
time for the 1991-92 school
year.

Gordon McCormack farmed
in the Saskatoon area for many
years and had long-standing
interest in the difficulties fac-
ing Native Canadians. The
scholarship was established in
his memory by his sister,
Margaret Wilson.

The fund will see 70 to 80
percent of the annual earnings
from the trust used to fund
two awards: one-third of the
money will be awarded to a
full-time undergraduate stu-
dent in the Indian Teacher
Education Program, while two-
thirds of the money will be
awarded to a full-time gradu-

curriculum vitae, nominations by a brief supporting statement, and
be sent hy May 1, 1991 to:

Mr. N.D. Dixon, Q.C.

Chairperson of the Board of Governors

The Search Committee For Director

Room 12-119

The Ontario Institute for Studies in Education

atestudent of Nativeancestry,
pursuing a graduate degree in
Education.

A retired Saskatoon school-
teacher is responsible for es-
tablishing the first ITEP schol-

Building Needs

For Residential & Commercial

@

BOX 24, . " : ship, the Al A f
MARCELIN, Proprietor Treaty $478 T These awardsuffraﬁiﬁﬂ‘gard:r
el A LAWRENCE GREYEYES Totonto, Ontario M58 1V6 = P

. L i ) recipient are awarded to gradu-
226-4503 ocated on Muskeg Lake l.R. In accordance with Canadian immigration requirements, this adveriiserent is

ating ITEP students of Native
ancestry. Up to four awards
are granted each year.

The Aurora Awards
are based not only on
academic perform-
ance, but also upon
aptitude forteaching,
integrity, an inquir-
ing mind, and a love

directed to Canadian Citizens and permanent residents.

Imperial Qil

Post Secondary Native

*
Educational Awards oo b o
. sake. Prideinbeinga
A ) 1 f o member of the teach-
s an integral part of its Native Affairs Program, Esso petroleum industry, leading to a diploma or degree (such as ing profession, and
Resources Canada Limited will be presenting four Educational engineering, geology, accounting, secretarial, ;gerophgfsics, pn'gde?;)f being a gradu-

Awards in 1991 to Indian (status and non-status), Inuit, and
Metis applicants who meet the necessary qualifications.

The awards will be:

Annual awards of $3,500 for up to two academic years of
college or technical training.

Annual awards of $4,500 for up to four academic years of

petroleum technologies and computer sciences).

% Have been a resident in Saskatchewan, Alberta, PBritish
Columbia, Yukon or the Northwest Territories for at least one
year immediately prior to applying for the award.

Applications, accompanied by high school or post-secondary
transcripts must be received by June 15, 1991.

ate of ITEP are con-
siderations in the se-
lection of recipients.

For more informa-
tion, contact: Orest
Murawsky, Director,

university. If you Or someone you know is interested in the Native Indian Teacher Edu-
T be eligible a Native must: Educanotr;a[][ Aw::i:ds f_’roia_m. simply ;:ontact yol;fu nearest cation Program, Uni-
) representative educational instituti At ion 2 - ’
% Be enrolled in a full course load of studies relevant to the anp application form. Or fill in [helggugnmboerlt):v. ormadon and il T
S i o B Th i R e wan, (306) 966-7686.
NATIVE EDUCATIONAL AWARDS PROGRAM
NAME: Send to: Coordinator,

Surname First Initial

MAILING ADDRESS:

Native Educational Awards Program
Human Resources Department
Esso Resources Canada Limited

Room: 1522, 425 First Street SW.

Calgary, Alberta T2P 3L8
Phone: (403) 237-2223

Number/Street/PO. Box

City/Town Province Postal Code
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First Sweat - With Special Thanks to my
Medicine Friend Who Advised Me

by Johno

It is an honor for all of us
here, to sweat with you for
your first time, and may it be
the beginning of many more
times to come. Welcome to
oursweat lodge. Thisis where
we come to worship, where if
they choose, the spirits may
speak to us. You see there are
no stained glass windows, no
marble, and no one is going to
pass you a collection plate.
Everyone is welcome here, 1t
is not for Indians only. We
believe in the four colors of
man, which are also the colors
of the four directions, Black,
Red, Yellow and White. Any-
one can come to a sweat, they
need only bring an open mind
and respect.

When you entered the sweat
lodge, you said, “All my rela-
tions” and crawled in, in a
clockwise direction. You will
crawl again when you leave.
This is to show that you are
humble. For you are in the
womb of our mother, The
Earth. It is dark in here. You
are safe, there is Nothing to be
afraid of. Do not think about
the heat of the rocks. We will
be singing and praying, sing

and pray with us even if you
don't understand the words. It
will keep your mind away from
the heat, It is going to get very
hot and very dark. The dark-
ness symbolizes our ignorance,
for we know nothing, it will
take us a whole lifetime to
know something,

there are sixteen sides to the
sweat lodge. Four for each of
the four directions. We have
brought in sixteen rocks. Again
four for each of the four direc-
tions. These rocks are the
grandfathers, the first compan-
ions in spirit to the mother
carth. They give themselves
today for our purification. Re-
member to thank them for that
when you pray. When you
finish your prayer, say, “All
my relations” and we will know
you are done. We will pass a
pipe, if you have had anything
to drink or done any drugs, do
not inhale. We use the pipe to
speak to the spirits, the smoke
carries our prayers if it is not
for our enjoyment,

Long ago five brothers and
their sister were walking across
the prairie, going where they
were going. They came to a
place that had a strange feel-
ingaboutit. The sister begged

not to be left alone again, but
the brothers insisted they had
ot find the one that was miss-
ing. And they left. When they
came back they were only three,
again the sister begged not to
be left alone. But the three
insisted they must find the two,
and again left the sister alone.
When they returned they were
only two. The sister cried and
wanted to leave but the two
brothers went out in search of
the missing three. Only one
brother returned and again the
sister cried and begged not to
be left alone but the last brother
went in search of the missing
four and did not return.

The sister was so lonely and
sad that she tried to kill herself
by swallowing a fist sized rock,
hoping she would choke oniit.
She didn’t, instead she lived
and later she felt the rock
moving inside of her stom-
ach.

She gave birth to a boy that
grew rapidly and learned very
fast. On day she found him
making a bow and ordered him
to stop. The boy wanted to
know why so she told him
about his uncles and how they
had lefther, and she was afraid
that her son would go off and

The Hon. Beattic Martin, Minister of the Family, is signing the Proclamation with
Marge Nainaar, President of the Multicultural Council of Soskatchewan. The
Multicultural Council of Saskatchewan is pleased fo promote the “International
Day for the Elimination of Rocial Discrimination” through the publishing of
this proclamation.

Coi b
%écg;mx%kw

GOVERNMENT OF SASKATCHEWAN

I, Beattie Martin, Minister of the Family, in the Province of

Saskatchewan, in exercise of the powers conferred upon me, do hereby

designate the day of March 21,1991 to be:

“International Day for the Elimination of Racial Discrimination”

And I request the citizens of the Province of Sushatchewan to recognize

this Day.

tn Saskatchewan

Dated at the City of Regina this 19th day of March, 1991,

Cotte Ypulle”

Minister
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leave her also. That it was better
to live off berries and roots
then to go out hunting.

Once the boy knew about his
uncles he had to go and find
them. Inhissearching hecame
to a hill with a teepee on top.
There he met an old woman
who gave him food and water
and invited him into the teepee.
Inside there ere five bundles
against the wall.

The old woman asked the
boy to walk on her aching back.
The boy, thankful for the meal,
agreed. He took off his moc-
casins and was walking on her
back. The old woman asked
him to jump up and down, so
the boy did. Then he felt some-

thing sharp. There were sharp
bones sticking up through the
old woman'’s dress. The quick
thinking boy realizing the
woman was evil and that this
was a trap, jumped high in the
air and came down in the old
woman's neck, breaking it.

Then the Great Spirit spoke
to him telling him that the five
bundles were his uncles, and
that if he built a sweat lodge
according to certain ways that
he could bring his uncles back
to life.

The boy did as he was told
and that is how we know how
to build and conduct a sweat
lodge today.

20 P PR PO RS RPPO RPN R R

NATIVE MUSIC

Now available through mail-order.

COUNTRY
FIDDLE
POWWOW

Sunshine Records Ltd.
228 Selkirk Avenue
Winnipeg, Manitoba

R2W 2L6

Ph: (204)586-8057
Fax: (204)582-8397

P00 P00 PODOOO0NOOOOD OO RORBOEBDOS S

The Flooring Masters

SERVING ALL OF
WESTERN CANADA

[ ]
°
L ]
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L ]
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L ]
L ]
. Free Catalogue write or phone to:
L]
[ ]
L ]
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L]
L]
L]
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L]

GOSPEL
OLD TYME
Music

LR R R N N N T TR ey

FIRST NATIONS

FLOORING

Owner

Frank Keshane

Manager

Leonard Keshane

Phone 244-7252_
Fax 244-8938

714 Circle Drive East

Saskatoon, Saskatchewan
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Dramatic Rise in Osteoporosis Reaching | ——— Health 0
Epidemic Proportions

A talk with Dr. Wojtek
Olszynski, Rheumatologist,
and Saskatchewan Member,
Medical Advisory Board of
the Osteoporosis Society of
Saskatchewan

We've all heard this story a

countless number of times. An
elderly person, usually a
woman, falls lightly in a bath-
b or on a sidewalk, and breaks
her hip. The break results in
pain, extensive and costly
hospital care, confinement to
a bed or wheelchair for life,

ONE ARROW
INDIAN BAND

CHIEF RICHARD JOHN

BAND ADMINISTRATOR LAURA DANIELS
COUNCIL & BAND MEMBERS

Monday - Friday
8:00a.m. - 12:00 p.m.
1:00 p.m. -

P.O. BOX 2, R.R.1, WAKAW,
SASK. SOK 4F0

PHONE: (306) 423-5900

5:-- p.m.

and may eventually lead to
her death.

In most cases, the fragility of
the elderly person’s hip re-
sulted from osteoporosis, a
condition that is reaching epi-
demic proportions in North
America right now. Doctors
in Saskatchewan are working
hard to improve prevention,
diagnosis and treatment of this
bone disorder.

Osteoporosis is a metabolic
bone disease that causes the
bones of mainly elderly women
and men to become porous
and fragile, and thus suscep-
tible to breaking, At present,
850,000 Canadians are suffer-
ing from osteoporosis, and two
in every four will develop it
by age 70. These rates could
double in the next decade.

Human bones are in a
strengthening stage between
ages 12 and 30. After age 30,
there is a balance between bone
resorption (losing mass and
strength) and bone synthesis
(building mass and strength).
At age 50, the relative rate of
resorption is increased. If we
havenot maintained a healthy
diet (including adequate
amounts of calcium) through-
out our lives, and exercised

regularly, our bone mass be-
comes much lower, increas-
ing susceptibility to fracture.
Osteoporosis is much more
common in women than men,
because one of the two major
types of osteoporosis is con-
fined to womnen. It has its onset
atabout theagefifty, theaver-
age age of menopause, and
seems to be connected to
hormonal changes. The sec-
ond type has its onset at about
age 70, and affects men and
women equally.
Osteoporosis is often called
“the silent thief” because it
steals away our bone mass
without our knowing it. Often
osteoporosisisnotdiscovered
until a bone is broken. Doc-
tors at St. Paul’s Hospital in
Saskatoon detect osteoporo-
sisthroughabone density test.
After detection, treatment
consists of increased intakes
of calcium (through milk),
perhaps fluoride in small
amounts, ethidronate, and Vi-
tamin D. These treatments, in
various combinations, help
rebuild bone mass and thus
strengthen bones.
The Osteoporosis Clinic in
St. Paul’s Hospital is the only
onein Saskatchewan. Doctors

there are presently working to
obtain a Bone Biopsy Lab
which would greatly improve
diagnosisandtreatment. They
are also working on educa-
tional and promotional pro-
grams for osteoporosis, know-
ing that prevention now saves
illness and dollars in the fu-
ture.

Because bone strength is
developed at a very young age,
plans are being made to edu-
cate Saskatchewan students
about the need to maintain a
healthy diet — including healthy
quantities of milk -- and regu-
lar exercise. Young people who
shun milk for soft drinks, eat
poor foods and get little exer-
cise will be prime candidates
for osteoporosis later in life.

If you have any questions or
concerns about osteoporosis,
contact your family physician.
With promotion of proper
preventative measures for
young people, early diagno-
sis, and prompt and steady
treatment, osteoporosis can be
substantially reduced in Sas-
katchewan.

GABRIEL DUMONT INSTITUTE
OF NATIVE STUDIES AND APPLIED RESEARCH

-

The Gabriel Dumont Institute requires the following staff for a technical training
program in Business Administration at Cumberland House, Saskatchewan

Program Coordinator

Duties: Under the supervision of the Director, the Program Coordinator will have
responsibility for managing the Business Administration program and, in addition
will plan and schedule instruction in the program, identify other instructional
resources that may be required, and provide individualized instruction to adult
students.

Qualifications: B.Comm.degree or equivalent and successful experience teaching
business administration at the college level, and, in addition, excellent communica-
tion and interpersonal skills, a knowledge of competency-based training tech-
niques, a knowledpe of current business management practices, and ability to meet
cenification requirements as an instructor with SIAST.

Faculty

Duties: Underthe supervision of the Program Coordinator, the Faculty person will
have responsibility for teaching and related duties.

Qualifications: A minimum of a bachelor's degree in adiscipline appropriate to the
assignment, and ability to meet centification requirements as a SIAST instructor.

Remuneration: A competitive salary and benefits package isoofered.
Start Date: Assoon as possible after closing date.

Term of Appointment: One year.

Inquiries may be addressed 1o Albert Robillard, telephone 522-5691 artoll free |-
800-667-9851.

Apply in confidence with resume and referenced by April 12, 1991 1o
Mr. Christopher LaFonine
Executive Director
Gabricl Dumont Institute
121 Broadway Avenue East
Regina, Saskatchewan
S4N 0Z6

Prinece O‘?[’But %susfo/.zmznt C’o’t}bov.aéioa

P.0 oK 8 Phone: (306) 922-0099
Prince Albert, Sask. Fax: (306) 922-5075
S6V 5R8 EX:(000) S22

** Specialized Industrial
Commercial Services**

#*Quality Industrial Commercial
Janitorial Services**

**Specialized in Northern Transportation
and Bulk Commodities**

The PRINCE ALBERT DEVELOPMENT COR-
PORATION is the coporate vehicle of the Prince
Albert Tribal Council and is one of the windows on
the corporate world developed by the twelve Indian
Bands in the Prince Albert District.

.
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Give the Gift of a New Begmmng] Health r:::nl

supplied to Health Talk by the
Saskatchewan Transplant
Program.

Health Talk is brought to you
be the Saskatchewan Medical
Association, the doctors of
Saskatchewan and this news-
paper.

- In 1990, more than 1,225
organ transplants were per-
formed in Canada.

- But, as of December 31,
1990, approximately 1,675
patients across Canada were
waiting for organ transplants.

The numbers alone tell the
story. Canada has a vital need
for organ and tissue donation.
Todraw attention to thisneed,
April 21 to 27 has been pro-
claimed Organ Donor Aware-
ness Week in Saskatchewan.

Success rates for transplan-
tation have increased tremen-
dously aver the last decade.
Improved medical and surgi-
cal techniques and scientific
advances in preventing the
body’s rejection of the trans-
planted organ or tissue have
changed the status of trans-
plantation, from experimen-
tal to conventional treatment.

Sadly, many people die wait-
ing for a suitable organ to be
found. Others are unable to
receive tissue transplants, such
as comeas, which would
greatly improve their quality
of life.

Both health professionals and
the general public must be
aware of the problem if we are
to solve it. So, a group of
provincial organizations has
formed the Saskatchewan
Coalition for Organ Donor
Awareness (SCODA) to
communicate the importance
of considering organ and tis-
sue donation.

SCODA includes the Cana-
dian Cystic Fibrosis Founda-
tion, Canadian Diabetes As-
sociation, Heart and Stroke

Foundation of Saskatchewan,
Juvenile Diabetes Foundation
Canada, The Kidney Founda-
tion of Canada -- Saskatche-
wan BRanch, Lions Eye Bank
of Saskatchewan, the Cana-
dian Liver Foundation, Sas-
katchewan Lung Association,
the Canadian Red Cross Soci-
ety and the Saskatchewan
Transplant Program.

Kidney, comeal and bone
transplants are performed in
our provinee. To date more
than 600 Saskatchewan resi-
dents have had sight restored
by comeal transplantation in
Regina and Saskatoon. Almost
500 kidney transplants have
been performed at Saskatoon’s
Royal University Hospital.
Residents who require other
forms of transplantation ther-
apy are treated at other trans-
plant centres in North Amer-
ica.

Donated organs not used in
Saskatchewan are transported
to centres with suitable recipi-
ents.

Am [ too old to donate? No.
Age or health need not affect
your decision. Suitability is

determined after the donor’s
death. Donors range in from
newbom to over 70.

How can 1 donate? Sign a
donor card such as the one
that comes with your driver’s
licence and carry it with you.
More important, discuss your
decision with your family and
physician. Even witha signed
donor card, permission will
always be asked of your next
of kin.

Can I change my mind?
Certainly. Just tell your fam-
ily of your decision.

Will everything be done to
save my life? Yes. Organ
donation is not considered until
death has definitely been de-
termined.

Choosing to be a donor is
offering the promise of a
brighter future to someone
else. Give the gift of a new
beginning...consider organ and
tissue donation.

For more information, con-
tact the Saskatchewan Trans-
plant Program, Bax 86, Royal
University Hospital, Saska-
toon, Sk. Phone (306) 966-
1054.

LEATHER
FUR

PRAIRIE
LEATHERCRAFT

OTHER CRAFT
SUPPLIES

224 - 2nd Ave. South
Saskatoon, Sask.
S7K 1K8

Open 9 - 5 Mon. fo Sat.
934-1684

Mail order catalog available

BEADS
SUEDE

The
SaskPower
Northern
Northern Enterprise
Spirit Fund

Invites northern residents
to nominate
Investment Fund Directors
To the SaskPower Northern
Enterprise Fund

Two vacancies will be filled.
Appointments will be for a term of one fo three years
Starting June 1, 1991
Mail or phone your nomination
before May 5, 1991 to:

SaskPower Northern Enterprise Fund
P.O. Box 939
Saskatoon, Saskatchewan
S7K 3M4

Telephone: (306) 934-7822
Fax: (306) 934-7829
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“Whewe quallily service and selecion

Our wonderful eelection of gowns and accessories will
fc luself] Bridal, brid id

make your day

spedal events.

Newer girl and mother's gowns; romantlc head picces
and hats; invitations and cake tops; exquisite satin
shocs and purses— Debra Dee weddings are very

DEBRA DEE WEDDINGS

SASKATOON REGINA
Midtown Village on Hamilton
244-7444 5258600

YELLOWKNIFE CATHOLIC
SCHOOL DISTRICT

The Yellowknife Catholic School District is made up of 4 schools.
One high school 7-12
One elementary school K-6
One Dual Track school K-9

One local upgrading school for Junior and Senior High Students
Some of the special features of our District are:

A Dena Language and Leaming Centre

A French Immersion program from K-8

Distance Education senior high programs
A numnber of positions from K-12 will be available in our district for the year
1991.92. The Board of Trustees and all staff are committed o a strong
Catholic Mission Statement and the application of the mainstreaming
philosophy for all students. We are proud of our students' achievements
and invite any persons intarested in joining our District team to submit a
resume.
Please direct all enquiries and written applications, along with transcripts,
professional appraisal reports, letters of reference (one of which must be
from a Parish Priest) to;

Mrs. M. O'Sullivan Enright
Superintendent
Yellowknife Catholic Schools
P.O. Box 1830, 5115 46th Street
YELLOWKNIFE, Northwest Territorles
X1A 2P4
Phone: (403) B73-2200
FAX: (403) 873-2701
Yellowknife Catholic Schools provides a smoke-free work environment.

MOVING INTO SASKATOON?

We are an all Native owned and operated
non-profit corporation. See us

first for your housing needs.

(306) 652-5464

| SASKNATESGSTNG

CORPORATION LIMITED
315 AVE. F SOUTH, SASKATOON, SASKATCHEWAN. S7M 173
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Training Agreements to Brings Jobs to Northerners

Education Minister Ray
Miklejohn today announced
the signing of Human Re-
source Development Agree-
ments with Claude Resources,
Midwest Joint Venture and
Amok Ltd. which will facili-
tate hiring, training and pro-
motion of northemers at the
companies’ mining projects in
northern Saskatchewan.

Under the agreements Sas-
katchewan Education provides
skill training programs spe-
cific to the needs of the com-
panies thus enabling northern
residents to work on the Cluff
Lake and Seabee projects.

“Approximately 170 north-
emers will receive training as
mill operators, laboratory tech-
nicians, assayers, underground

mine surveyors, underground
samplers, apprentices in in-
dustrial and heavy duty me-
chanics, and electrical trades,”
Miklejohn said.

These new agreements, to-
gether with others signed in
the past, will bring the total
number of northemers trained
to more than 1,000 within the

next year.

“Having more than 1,000
pecple trained under these
agreements is an exciting
development for northen
Saskatchewan,” Miklejohn
said. “In the short term, this
means working with mining
companies to ensure that north-
em residents get hired and
promoted at local mining
operations.™

“In the long tem this means

that we will have a fully-skilled
northern  Saskatchewan
workforce to from the perma-
nent core of the mining indus-
try.”
For further information,
contact: lain Harry, Minister’s
Office Regina, phone 787-
7365.

s

| Fort McPherson

Tent & Canvas

BOX 58
Fort McPherson, N.W.T. X0E 0J0

Phone: (403) 952-2179
Fax:(403) 952-2718

TRAIL -
« UIDEO

Capture your 1990 Pow Wow memories with Trail
Video. The colour, the excitement and the champions
can be in your home by ordering your videos today!

ORDER FORM: Orders: 1-800-661-0888 It Pays to
NAME (  TmE QUANTITY cos Manufacturers of
001 Sioux Assiniboine and $40.00 Tipis, Prospecter Style, Baker,
7 featured dancers Whelen Lean-to, Pyramid, Tundra » .
002 Manitoba Summer 1990 $40.00 Round, custom tents 4, 5 & &' Walls. Advertlse in
93| awWow Elocper ssoo | {1 ol o
= ; ( All of Canada : Y
004 Peguis Pow Wow 1990 $42.00 - ) and/or flame retardant fabrics
Total High Quality Luggage also Avallable.

hure.
Kriskar Enterprises ® Peguis Reserve ® Box 384 e FAsEns Wrile fOr JoLNDIOCIRMS

Hodgson, MB. © ROC INO @ Tel: 1-645-2599

s

3
_For Sale

Western Heritage Services Inc.

Heritage Management, Planning, Education
and Tourism Studies

Western Heritage offers a complete range of archaeo-
logical /heritage services. Over the last decade we have
been involved in more than 100 heritage studies, both
throughout the south and in the north. Our services
include:

+ Heritage Impact Assessments (HRIA's)
» Archaeological Studies

» Oral History Collection

* Archival Research

» Heritage Tourism Programs

~ » Public Education and Interpretation
Includes: v Arcade « Specialized School Progmmsrﬂl Archaeology and History
v Cafe « Map-Based (GIS) Management of Heritage Resources
v Pool Table » Computerized Multimedia Displays
We can assist you in assessing the significance of old
. and more recent heritage sites, both on and off band
Enquiries: Martin Aubichon lands. We can also assist in preparing grant applica-

832-2188 tions for heritage projects.
832-2150
Telephone:  975-3860
Box 159 Fax: 934-2572
Green Lake, Sask. 563 - 5th Ave. North, Saskatoon, Saskatchewan S7K 2R1
SOM 1NO N J
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EDMONTON’S THIRD WORLD FILM FESTIVAL

by J.A. Zunti

Are you looking fora Social
Justice experience that is
empowering and entertaining
as well as educational or are
you just fed up with the mind-
less mash of “main-stream
movies”?

Either way, the Edmonton
Third World Film Festival may
be just what you are looking
for. Rather than glorfying
violence and sexually exploit-
ing persons of the female sex
the films you can see at the
festival document the effects
of colonialism, the conse-
quences of war, the difficul-
ties experienced by Indigenous
peoples around the globe and
the results that have been
achieved by people working
together to alleviate the harsh
conditions in the third world.

This years’ festival was held
at the Tory Lecture Theatres
at the University of Alberta
from February 21-24 and the
films were organized in three
themes: Africa, What's the
Real Stery?; The Word for
World is forest: Global Envi-

ronment; and Off Their Backs!
Global Native Struggles.
Among the Festival’s 50 plus
screenings were: Images for
Export, a probing look at the
civil war in El Salvador and
North America’s role in pro-
longing the conflict; Nice
Coloured Girls, which exam-
ines the historical evolution
of the exploitation of Aborigi-
nal women living in urban
Australia by white men; The
Killing of Chico Mendez - self-
explanatory; Women of Oil
which discusses the sexism
that hinders women from tak-
ing roles outside the home in
the United Arab Emirates; and
Through Her Eyes: Aborigi-
nal Rights, which provides
perspectives on the experience
of four Indigenous women
who are active in the struggle
for Aboriginal Rights in Can-
ada.

Also screened was Theatre
for Change, which deals with
Saskatoon’s own Joe Duquette
High School and it's “unique
drama program”. In addition,
workshops were held on top-
ics like Achieving Native Self-

CONGRATULATIONS !!!

CONGRATULATIONS !!!

CONGRATULATIONS !!!

The Kinistin Band Council and Band Members wish to

Take it from one who's been
there, the Third WOrld Film
Festival in Edmonton is well
worth the trip.

“World Beat Boogie™. It pro-
vides the opportunity to do
both to the best progressive
music from around the globe.

Government and Nicaragua
Now.

For those who like to dance
and drink there is also the

—
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Thank you, Bill and Ann Crossman.
From the staff at NEWBREED

congratulate

Chief Albert Scott and Family
on their Lotto 6/49
- $2.5 million lottery winning -

The Band Council Administration thanks Chief Scott
and Family for their
generous $100,000 donation.
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NATIVES, FUR AND THE POLITICS OF FASHION
- ANON-HYSTERICAL VIEW OF TRAPPING

by Keith Carter and Joelle
Mader

In a time of increasing
awareness about our envi-
ronment and humanity’s
role in it, the question of
whether animals should be
killed for their furs has
become an emotional issue.

For most the issue is clear:
animals should not have to
die to provide vain people
with a symbol of their
wealth. To them and the
anti-fur movement which
leads their crusade, trapping
is the epitome of human-
ity’s cruel and wasteful
treatment of nature, and the
sooner the industry is de-
stroyed the better.

The morality of trapping
isnotasclear asthe anti-fur
movement would have so-
ciety believe. They main-
tain that trapping is cruel,
harmful to the environment
and responsible for the cur-
rent impoverishment of
Native Canadians.

A recent newspaper ad-
vertisement shows a fox in
a leg-hold trap, accompa-
nied by the caption “This is
where fur belongs - Fash-
ion Victim.” Thisistypical.
Their argument always
centres in the suffering of
animals for an unnecessary
industry. They say ecosys-
tems are upset by the re-
moval of these animals and
the environment is polluted
by chemicals used to treat
the skins. They argue fur-
ther that the 300 year in-
volvement of Natives in the
fur trade has been exploita-
tive and has brought Na-
tives no real benefits.

The arguments of the anti-
fur lobby carry tremendous
popular appeal - four years
of depressed fur sales attest
to this fact. However, their
understanding of the indus-
try is based far more on
emotion and wishful think-
ing than on actual fact.

The natural world is not as
humane as those who argue
against trapping would have
us believe. The animal
world does not follow the
story line of a Walt Disney

movie. In the wild, animals
die from predation, disease
and starvation. It is a rare
animal who dies a painless
peaceful death.

Humans do kill animals.
In today’s modemn world
there is no getting away
from it. If you live in a city
on top of nature rather than
withit. Your very existence
there has displaced and led
to the death of animals.

People who have suppos-
edly eliminated all animal
products from their lives
have not ended the killing
of animals. Whether it is
the pesticides used to pro-
tect their fruits and vege-
tables or the pollution cre-
ated through the production
of their rubber shoe soles,
plastic purses, bicycle tires
or countless other synthetic
itemns used in their daily life,
animals die.

Today's society has
reached the point where
nature is viewed as if in a
bottle. We go to zoos, na-
tional parks, nature sanctu-
aries and museums. These
places familiarize us with
nature but only in a dis-
torted way. Most people
never see an animal die a
natural death. Have you ever
seen Bambi being fed to the
wolf at the local zoo? In
many ways we have dis-
tanced ourselves from na-
ture and no longer under-
stand its realities and our
place in it.

As Dr. J. Waldrum of
Native Studies Department
points out, “The animal
world of which we are an
integral part is not a pretty,
sanitized place. There is

pain, carnivorous animals
kill each other and eat each
other. The assumption (of
the anti-fur activists) is that
we should be the only spe-
cies that should not cause
pain and suffering.”

If humans did stop killing
and utilizing animals, it is
necessary to understand that
these products would be re-
placed synthetically. Fake
fur or vinyl shoes are not
produced without environ-
mental degradation. When
you compare this produc-
tion to the trapper living off
the land practicing environ-
mentally sound harvest
methods, the arguments
against trapping as a livli-
hood seem at best mis-
guided.

After all, with the concep-
tion of a few historic ex-
amples where some popu-
lations have been overhar-
vested, trappers are con-
scious of the need to pre-
serve numbers and habitat.
Charles Dauphine, a biolo-
gist with the federal gov-
ernment, maintains that
trapping as it is practiced
today does not threaten
wildlife populations. There
are no species used in the
fur trade that are endan-
gered, Waldrum explains by
saying, “If the populations
were jeopardized it is the
trappers who would be the
first ones to know it and
they would act accordingly
to ensure that a population
was not exterminated.” He
goeson to say that trapping
acts as a “check” on ani-
mals that could otherwise
suffer from disease and star-
vation because of overpopu-

ISBISTER &
ASSOCIATES INC.

lation,

If anything, many biolo-
gists and environmental
scientists argue that it is the
anti-fur lobby which poses
the greater threat to the
environment. They point
out that it has been trappers
in many cases who have
halted urban and industrial
developments when wild-
life has been threatened.
Trappers are concerned
about wildlife because they
depend upon it. They will
not deny that they some-
times cause animals pain
(increased use of quick-ldll
traps is minimizing this) but
they also do not feel this is
the issue. Trappers argue
that the anti-fur protesters
are denying the fundamen-
tal fact that painful death
existsin all ecosystems and

” that the anti-fur movement,
which is largely urban
based, has become so di-
vorced from nature that they
no longer comprehend how
mar, as an animal, can par-
ticipate in nature as an ani-
mal.

If the demand for fur is
eliminated then Native com-
munities across the north
will be hardest hit. As it
stands now, trapping pro-
vides one of the few means
to obtain cash income which
in turn allows Natives to
purchase the equipment that
allows them to harvest wild
meat. Anti-fur activists who
suggest Native trappers find
an alternative source of
employment are not facing

the realities of many Native
communities. Essentially
there is nothing to replace
this income with other than
a dependency on social
services.

In the isolated arctic com-
munity of Colville Lake
NWT (pop. 60), income
derived from trapping has
been cut in half since 1987.
If the current trend contin-
ues, a people who have
maintained a strong inde-
pendence and a connection
to the land could see this
freedom undermined as
fewer people find it practi-
cal to spend extended peri-
ods of time harvesting fur.

This will not only have a
negative effect on the econo-
mies of communities like
Colville Lake, but will in-
evitably lead to a weaken-
ing of the connection be-
tween the people and the
land, a link which many
Nativessee asthe backbone
of their culture.

A recent poll found that
close to 80 per cent of
Americans feel it is wrong
to wear fur. If a poll were
taken across Canada, a
similar response would be
likely.

In a time when environ-
mentalists are promoting in-
dustries which utilize re-
newable resources without
despoiling them, it seems
senseless that the demise of
one of the more environ-
mentally friendly industries
may be at hand.

furnishings throughout.

hospital and medical staff.

Salary: $36,737-345,032
Closing Date: April 26, 1991

R. D. Gibson

DIRECTOR OF NURSING

Applications are invited for Directar of Nursing at the Hudson.
Bay Union Hospital. This relatively new 20-bed acute cars:
hospital opened in June, 1988, with new top line equipment and

Reporting directly to the Executive Director, this Senior
Management positicn requires a versatile individual who has’
demonstrated leadership, ability to direct an enthusiastic staff in
terms of program planning and professional development and
be able to interface effectively with all other departments of the

The successful candidata must be registered with SRNA, have
considerable” nursing experience and should be working:
flowards Nursing Administration. Further, it is desirable that the
incumbent have at least 1 year's experience as head nurse in a
larger hospital or as a Director of Nursing in a smaller hospital.

Applicants should forward their compiele resume, in confidence, to:

Executive Director

Business Plans « Feasibility Studies
* Government Grant Applications

21 Mitchell Strcet, Smakatoon, Sask. S7TH SE9
Phone: (306) 955-9131 ¢ Fax: (306) 955-1864

Hudson Bay Union Hospital
PO. Box 578

HUDSON BAY, Saskatchewan
SOE 0Y0
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OUR PEOPLE

by Kenneth Racette

Why do we do it?
Why do we obey?
Isit,
no,
at least I don’t think so,
wellmaybe.
Are we possibly
just pawns in some cruel and
meaningless game played by the
so called leaders of today?
Do they have the power to decide
whether we win or lose?
Don’t we have any say
in our own destiny?
Some say you have the power to decide.
But where is this power?
Who has control of it?
When we are told to act a certain way,
why do wedoiit,
even if we don't agree?
And when we are asked for our input,
why is it just covered up?
What's the use of having your say,

when nothing’s done with it anyway?
What's to become of the individual of today?
Is he to be just a piece of history
‘ forgotten like the faces of yesterday?

 Women Working

 For Peace

reprinted from Action,
Vol.2 No.1, March, 1991

Women have a special role
to play in working for peace,
according to Jaki Russell,
President of the Regina Peace
Council.

Women are less likely to
buy into a “military model™
which stresses power over
others, says Russell. “The
way in which women are
socialized makes it easier for
us to put ourselves in the
place of others. We find it
easier to empathize with
suffering.”

Most political leaders don’t
think in terms of soldiers on
the front lines as children or
grandchildren.

“When women start hav-
ing more say in society, a
world with peace will be
possible.”

“I look forward to a day
when men will share these
so-called “female” traits and
take up these roles. When
men can really relate to one
another on an intimate level,
they will begin to see that
one life is no more impor-
tant than another and that no
culture is better than another.”

Aggressive and violent at-
titudes are leamed behaviours
rather than something we are
bom with, she adds. For ex-
ample, the video games that
are so popular among ado-
lescent boys tend to glorify
violence and domination. Al-
though it is a constant
struggle, we must try to en-
sure that our children, espe-
cially young boys, are not
raised to believe that “might
isright”.

*Women can also help bring
about peace by doing some
of the same things we have
always done,” she says. We
can facilitate communication,
build networks. “Peace work
is mostly about reaching out,
bridging gaps, and explain-
ing things to one another.
That is what women are good
at. We know how to negoti-
ate,” says Russell,

Russell participated in an
emergency meeting of the
World Peace Council in
Athensinearly January. The
goal of the conference was
to look for ways to avert the
war in the Persian Gulf. There
were 111 registered delegates
representing 36 countries.
Eight of the delegates were
WOmen.

DESERT STORM

by Jeff Fosseneuve

From my mothers sleep I fell in the state
And 1 hunched on my belly with my wet bloody uniform
Six miles from earth loosened from its dream of life
1 woke to bombing raids of jets of the allied forces
When I died they buried me with the others in the sand

And my gun was silenced forever.

Applications are invited for the following position
with the Sucker Creek Band

JOB DESCRIPTION - BAND ADMINISTRATOR

SUMMARY:
Reporting to the Band Council: administers the business affairs of the Sucker
Creek Indian Band and carries out directives issued by the Council; attends
Council meetings and advises Council on matters that fall within its jurisdic-
tion; manages and reports to council on all matters pertaining to: Finance and
Administration, maintenance, housing, and all capital projects as well as all
other programs administered by the Band. Administers tenders for construe-
tion or maintenance work to be carried out on the reserve; compiles annual es-
timates of anticipated revenues and expenditures; supervises the activities of
other administration employees and outside employees (as per personnel
policies); drafts official correspondence as directed or required by Band Coun-
cil; prepares agenda for regular meetings (in consultation with Chief and
Council) and distributing previous minutes; and performs other duties as
required. 2

CONTACT PERSON: Chief Jim Badger

Box 65

Enilda, Alberta TOG 0W0
PHONE: (403)523-4426

SALARY NEGOTIABLE - DEADLINE FOR APPLICATIONS: March 25, 1991 at 3:00 p-m.

PROVINCIAL METIS

HOUSING CORPORATION

GENERAL MANAGER

Provincial Metis Housing Corporation is seeking an individual to join our cor-
poration on a one year contract basis with the possibility of an extension. The
successful candidate must be fully qualified inall areas of Property Management,
Business Administration and the housing industry with relation to the delivery
of three C.M.H.C. Housing Programs (Emergency Repair, Rural and Native
Housing and Residential Rehabilitation Assistance Program). Candidate must
possess excellent management and organizational skills and will be responsible
to answer directly to the Provincial Metis Housing Corporation Board of
Directors; take part in Tripartite Management Committee meetings; organize
and maintain corporation’s core structure. Knowledge of Aboriginal commu-
nites and language a definite asset. Salary range will be commensurate with
experience. Closing date for competition is April 15, 1991. Please submit
complete resume to Provincial Metis Housing Corporation, 1249 - 8th Street
East, SASKATOON, Saskatchewan, S7H 0S5.

Provincial Metis Housing Corporation
1249 8th St. East
Saskatoon, Saskatchewan. S7H 0S5
Phone: (306) 343-8240 Fax: (306) 343-1700
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NORTHERN LIGHTS SCHOOL DIVISION #113

La Ronge, Saskatchewan

COMPUTER SYSTEMS
ADMINISTRATOR

The Northern Lights School Division #113 has an immediate opening
for a Computer Systemns Administrator. This position, reporting to the
Secretary-Treasurer, provides an excellent opportunity for a qualified
individual to become an Integral member of the Division's administra-
tion team.
The successful candidate should have a strong computer background,
working knowledge of DOS and accounting proceduras, programming
and debugging experience. Additional experience with networks (IBM,
Macintosh or the Xenix.Unix operating systems). MIG accounting and/
or schocl information packages would be an asset.
A major component of the position entails the development and main-
tenance of applications which will assist in the analysis and transmis-
sion of data throughout the school divisien. The school division
consists of one central cffice located in La Ronge, one sub-office
located in Beauval, and 30 schools located throughout Northern Sas-
katchewan. Effective oral and written communication skills are also
essential as the succesful applicant will ba required to interact with, and
inservica, all staff division-wide. Previous experience conducting
training sessions would also be an asset.
This full ime position on this challenging salary and benefit potential
dependent on qualifications, experience and training. The present
salary range for this position is from $35,110 to $43,680 annually.
Further details on this challenging opportunity can be obtained from
Karen Dison, Office Manager, at (306) 425-3302 in La Ronge. The
deadline for applications will be Friday, April 12, 1991 at 5:00 p.m.
Please submit a complete resume stating your qualifications to:
Karen Olson
Northern Lights School Division #113
Bag Service 6500
LA RONGE, Saskatchewan S0J 1LO
Phone: (306) 425-3302
Fax: (306) 425-3377
Northern Lights School Division #113 has an approved Education
Equity Flan. We encourage applications from persons of aboriginal
ancestry

by Claudia

Tansi! Amisk Ta-wow-
amisk glah-na-tah wapass
will you like to go for aride
mahkeesis go and ask a
minoshifhe wantsto gosee
you over there.

by Julie Herman

It was a rainy night and I
wasinthe forestsoIranand
tried to find shelter. I found
a cave so I went inside. 1
was OK for a while, until I
heard growling, and then I
knew that I wasin a Makwa
cave. I ran out as fast as I
could and about two min-
utes later I saw a Animosh
talking to a Wapass. I walked
up to them and said, "tansi”
and they said, ta-wow™ and
soon we got into a big con-
versation. I never realized
how interesting animals
really are.

by Charmaine

This was back when I was
about ten years old. I had a
favorite animal and its name
was Wapess. He used to talk
to me when I was lonely
(hardly ever). We used to
talk every day. We always
had something to say to each
other, it was always nice.
Here isa sentence we might
have had: Tansi Charmaine,
and I would say hi back. I
lived in the reserve with my
mom till I was fifteen years
old then I moved to Saska-
toon. I took my Wapass with

me but1don;t think he liked
the car ride home. He did
not live too long before he
died. He talked to me and
said, “I liked living with you
and I will always be with
you in your heart and when
you want totalkto me I will
listen. Then my rabbit did
died and I cried for one whole
year and no other rabbit
could replace him. Then one
day 1 saw him again as an
angel. It was the best day of
my life. He talked to me
then I fell and he was gone.
I'have neverseen himsince.

by Jeanette

Tansi racoon. Tansi Jean-
ette. Glah-na-tah Jeanette. I
am fine how about you? I
am fine said the racoon. Ra-
coon would you like to come
into my house? OK said the
racoon. Ta-wow Racoon.
Would you like a tea? Okay.
So we did have tea then
racoon went home.

by Mathew

One day 1 was walking
through the woods when I
saw a chipmunk. Then I
stopped and the chip talked
and said, “tansi, my name is
Dale and Glah-na-tah to-
day”. 1 answered, “I am
fine™. I asked the chip if he
would like to join me for a
walkand thechipmunksaid
yes so we went.

PRINCIPAL REQUIRED

For
SPLIT LAKE SCHOOL

Tataskweyak Education Authority

Tataskweyak Education Authority invite applications/resu-
mes for the position of Principal for the upcoming school

year 1991-92.

Qualifications:

1. Teaching certificate issued by one of the ten Canadian

Provinces or two territories.
2. Preference given to native persons,

3. Preference given to those with successful teaching or
administrative experience in a northern or native com-

munity.
4.  Other qualifications as set by T.E.A.

Apply in writing with resumes by April 15, 1991 to:

Mr. Larry Beardy
Director of Education

TATASKWEYAK EDUCATION AUTHORITY

Slit Lake Cree, First Nation
Split Lake, Manitoba ROB 1P0

Telephone: 1-342-2148
Fax: 342-2240

LITTLE RED RIVER
- CREE BAND

Box 1165, High Level, Alberta, TOH

120

Band Office: 759-3912
or 759-3950

Fox Lake Band Office: 659-3855

or 6569-3963

John D'Or Band: 759-3912

Garden River Band Office: 659-3677
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Metis 31 Hockey Tournament and I =23 Sports [::II -

Curling Bonspiel a Success

reprinted from the Meadow
Lake Progress, Feb 26, 1991

The Red Pheasant Warriors
captured the championship
trophy and $2,500 cash at the
second annual Meadow Lake
Metis Society Local 31 spon-
sored hockey tournament over
the weekend.

The Red Pheasant team met
the young, spirited Elizabeth
Colony OQiler's team out of
Grand Centre in the final match
and outscored them 4 - 2. The
Oilers claimed second place
of $1,500 cash. Picking up the
third place prize was the Ca-
noe Lake Young Guns while
fourth went to the Onion Lake
Chiefs.

Local 31 President James
Kennedy was thrilled with the
weekend's activities,

“It was a good tournament.
We had some good close
games,” said kennedy, follow-
ing the final contest.

Itwas entertaining hockey as
this was a ‘contact’ hockey
tournament and Kennedy feels
the crowd got their money's
worth.

“That’s the kind of hockey

Red Pheasant Band

we like here in Meadow Lake.”

Taking home the individual
awards were as follows: Most
Valuable Player - Randy
Gautier, Grand Centre; High
Scorer - tie Randy Gautierand
Don Corrigal, Canoe Lake;
Best Goalie - Gene Foolter,
Red Pheasant; Best Defence-
man - Harry Willier, Grand
Centre.

The tournament was held a
month earlier this year and
Kennedy states these are bet-
ter dates for everyone involved.

“We’re already looking for-
ward to next year's touma-
ment,” added Kennedy.

CURLING RESULTS
Leonard Aubichon of Saska-
toon placed first at the first
annual Meadow Lake Metis
Society Local 31 Curling
Bonspiel held at the Makwa
Curling Clubon the weekend.
Aubichon and his foursome
took home the top prize of
$2,000. Coming in second was
Rodney Wuttunnee of Red
Pheasant who won $1,000.
Third place and $600 went to
Lawrence Corrigal of [le a la
Crosse while fourth and $400

was won by Rodney Laliberte
of Meadow Lake.

All winning $250 for fifth to
eighth place were Dan Ma-
zuran of Dorintosh, Harvey
Morin of Beauval, Howie
Morin of Ile a la Crosse and
Fred Roy of Beauval.

Plumbing & Heating (1980) Ltd.

» HEATING & AIR CONDITIONING
o COMPLETE PLUMBING & HEATING SERVICE

Meadow Lake LE””” 24 Hr. Service

236-5625 236-3271

Buifalo Narrows Recreation

$5,000 SENIOR RECREATIONAL
HOCKFEY TOURNAMENT

APRIL 20th & 21st
Buffalo Narrows Lakeview

$300.00 Entry Fee (non-refundable)
Send cheque or money order to:
Buffalo Narrows Recreation
Box 173, Buffalo Narrows, Sask. SOM 0J0
Entry Deadline is Thursday, April 10, 1991

Chief

Larry Wuttunee

Band Manager
Dale Wuttunee

Council and Band Members

[$25.000 BINGO |

PRIZES

SUNDAY, APRIL 21ST
Doors open at 1:00 = Bingo starts at 3:00
Lakeview Complex Gym

Twin Lakes School Gym
Master Books - Advance $40 (Ticket)

1st: $2,000 plus championship &
individual trophies
2nd: §1,300 @ 3rd: §1,000 * 4th: $700
and Admissions

Adults and Hockey Players: $5.00

$50 at the door Students: $3.00 # Seniors and
Preschoolers: Free
$10,000 JACKPOT |
5,000 MINI~JACKPOT
$ SOCIAL GATHERING

Box 70
Cand0, Saskatchewan
SOK 0VD

ph: (306) 937-7717
fax: (306) 937-7727

ﬁ

Ilp-a-la-Crosse
Beauyval
Patuanak
Dtien

La Loche

Turnor Lake
Pins House

Final date {or advance tickel sales Is April 17th.
Advance tickets can be purchased
at the follewing locatlons:

Buffalo Narmws

SATURDAY, APRIL 20TH
9:00 P.M. - 1:00 A.M.
Lakeview Complex Gym
Music: To be announced

ﬂmf;ﬂfﬁ S §12,00/person 19 years and over
Band Office 398-2066 only.

F & E Gangral 2822110

Stora 8222032

Village Office 2354225

Village Office 854-2002

North Wind Store 8842030

Accommodation available at:
Kingfisher Bay Molel 235-2425 « BN Motor [nn 2354708
For mare information pleasa call the Aecreation Offics at 235-4709.

MOLSON
CANADIAN

Molson Brewers of

Buffalo Narrows Recreation will not be respons|ble for any theft or injury that may occur.
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Saskatchewan Teams

Donate SIFC Cup

by Bruce Spence

(Regina) - The Pasqua Se-
lects prevailed over tremen-
dous odds to hammer out a
victory in the Saskatchewan
Indian Federated College
(SIFC) Cup at the Agridome
on Sunday, March 17. Import
Wayne Young's third period
hat trick erased a three goal
deficit to upset the hometown

*2ND PLACE" SIFC CHIEFS, SIFL CUP '91

SIFC Chiefs 6-4 in front of
2,500 fans.

It was Pasqua’s fourth game
on the final day of the round-
robin event. Earlier they de-
feated Hobbema Oilers 5-2 and
lost a quarter-final game 4-3
in overtime to SIFC before
sneaking up on the Regina
Selects in the third period of
the semi-final and toppling
them 6-5.

It Pays to
Advertise in
NEWBREED

CENTRE

EKWESKEET
REHABILITATION

ONION LAKE, SASKATCHEWAN
SOM 2E0

(306)344-2094

Pasqua looked weary in the
early going of the final against
SIFC. They came out of the
opening period with the score
tied at 1-1 but the well rested
Chiefs failed to pounce on the
Selects, barely managing to
eke out a 3-1 advantage by the
end of two periods. Two min-
utes into the final frame SIFC’s
Joey Sayer tapped in his own
rebound to make it 4-1 but
that was all the offence the
Chiefs could muster.

New Breed, April 1991

Il:l Sports L:::jl

The rest of the game belonged
to Pasqua. The Selects’ Wayne
Young made it 4-2 at 6:24.
Seven minutes later it was
Young again racing in on the
left wing and letting go with a
hard slapshop that blew right
by Chiefs goal-tender Kelvin
Billingsly. With 5:34 remain-
ing former Regina Pat Brent
Pascal evened the score for
Pasqua with a demoralizing
blast from the slot. Seconds
later, Pascal moved along the
left side boards from deep in
his own end and fed team mate
Trav Gibson with a pass at
centre ice. Gibson relayed the
puck to Young who was streak-
ing up the right wing and
Young put away what turned
out to be the game winner from
just inside the blue line.

SIFC got a break when Dan
Young Jr. of Pasqua was called
for cross-checking at 18:34.
The Chiefs threw caution to
the wind pulling Billingsly
with 48 seconds remaining but
their hopes of overtime were
dashed when Pascal salted it
away, unassisted, into an empty
net with 11 seconds left on the
clock.

“I had three injured players
and had to juggle the lines,”
said Selects Coach Lindsay
Pasqua, “but 1 just kept work-
ing on them, hyping them up,
telling them not to give up. I
told our snipers to do their
work and start coughing up
some goals.”

Chief’s coach Jon Ormerod
had no excuses saying Pasqua
deserved full marks for their
win.

“We out played them the
whole game. We quit playing
for three minutes, make three

mistakes and they pump in
three goals. That's the story of
the game.™

On their way to the final the
Chiefs knocked off Standing
Buffalo Dakotas and the
Roseau River Raiders on Fri-
day, and skated to an easy 4-1
win over The Pas Native Se-
lects early Sunday moming
before meeting Pasqua in a
quarter-final match up. Tom
Ross put that game away for
the Chiefs less than two min-
utes into sudden death over-
time.

The Pasqua Selects pocketed
$4,000, jackets and the SIFC
Cup for their efforts. SIFC
Chiefs took home $2,000,
Regina Selects $1,500 and
Hobbema Oilers $1,000.

Individual awards went to
Trav Gibson (Pasqua Selects)
for most sportsman like player;
topscorer: Brent Wapoosiyan
(Regina Dogs-Selects); most
valuable player: Brent Pascal
(Pasqua Selects); best defence-
man: Dan Young Jr. (Pasqua
Selects); best goaltender: Tony
Constant (Regina Selects).

1991 was the first year the
SIFC Cup was held in the
Agridome, the facility usually
occupied by Regina Pats of
the Westemn Hockey League.
Toumament organizers were
a little nervous at first but at-
tendance for the weekend was
good on the last two days.
Organizer Milton Tootoosis
said 2,500 fans attended the
last game which pushed total
attendance for the weekend
well over the 4,000 mark. The
SIFC Cup was held in con-
junction with the multi-event
Regina Aboriginal Sport and
Cultural Days.

CMHC S‘ﬁq SCHL

Helping to House Canadians

fice.

Canada Mortgage and Housing Corporation
is a public enterprise organization, serving
Canadians and helping to continuously im- I
prove housing and living conditions.

For more information on programs avail-
able, please contact your local CMHC of-

P.O. Box 1107 301, 119 - 4th Avenue South
Saskatoon, SK. S7K 3N2 (306) 975-4900

ada
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WEDNESDAY, APRIL 17, 1991

1.00 p.m. - 5:00 p.m.
Registration

6:00 p.m.
Banquel

7:00 p.m.

Welcome, opening stalement
Winning Essay Reading
Introduction of Nalive Princess

7:30 p.m.

KEYNOTE ADDRESS: Bill Wilson, Grand
C}ﬂclr', BC, Unlon of British Columbia Indian
Chiels

THURSDAY, APRIL 18, 1991

8:00 a.m. - 10:00 a.m.
General Session

10:30 a.m. - 11:46 a.m.
Break Away sesslons

12:00 p.m.
LUNCH (Ballroom)

12:30 g.m.
KEYNOTE ADDRESS: Miss Canada. 1990

1:45 p.m. - 3:30 p.m.
Break Away Sessions

Yellowhead Tribal Council

APRIL 17 - 20, 1991

Conference at a Glance

5:30 p.m.
Banquet

7:00 p.m.
Native Design Fashion Show, highlighting Miss
Canada and Native Princesses

9:00 p.m. - 12:30 a.m.
Round Dance. Ceremonial Crowning of Native
Princess by Miss Canada

FRIDAY, APRIL 19, 1991

9:00 a.m. - 10:00 a.mn.

GENERAL SESSION: Invocalion by Elder
HEYNOTE ADDRESS: Jeannelte Armstrong
(En‘owkin Centre)

10:00 a.m. - 10:15 a.m.
Collee Break

10:15 a.m - 11:45 am.
Break Away Sesslon

12:00 noon
LUNCH

Rocky Mountain School Division
Edmonton Catholic School Division County of Lac

PARTNERS IN EDUCATION

1:30 p.m. - 3:00 p.m.
Break Away Sessions

3:15 pan.
GENERAL SESSION: KHEYNOTE ADDRESS
Douglas Cardinal, Native Archilect

6:00 p.m,
BANQUET

7:00 p.m.
Thealre Production by Four Winds

9:00 p.m. - 1:00 a.m.
Dance

SATURDAY, APRIL 20TH, 1991

9:30 a.m.

GENERAL SESSION

Student Panel Discussion: Varlous student
perspectives on intercullural issues. A combi-
nation of high school students and post-
secondary students will discuss the Issue of
the theme "The Future is Qurs",

AUDIENCE PARTICIPATION IS REQUESTED
(Microphone will be made avallable for ques-
tions and discussion).

12:00 Noon
LUNCH

1:00 p.m.
Conference Closing Remarks

"THE FUTURE IS OURS"

County of Smoky Lake
te. Anne

Funded in part by Alberta Native Education Project, Secretary of State, Municipal Alfairs and Department of Indian Affairs

.
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DAY 1
May 23, 1991

12:00 Trode Shaw Opens
Off-shore Investment
Chawman - Darcy Rezac
Managing Directar / Varcouver Board of Trade
Bullding Trade Links To Europe
His Exceliency, Ambassador Jacques Lecomte
Delegaton of the Commission of the European
Communities
Trade and Investment Links with Japan
Toshl Toyota. Partner / Price Waterhouse
Why Investing In Native Communitles Makes
Sense / Rob Strother, Davis & Co
Potential Investment in First Natlons from
Hong Kong / Graeme D. McDonald.
President / Asia Pacific Foundation of Canada
The Advantages of Forming Alllances with
International Investors to Explolt the Canada
- U5, Free Trade Agreement
Prof. Chrls Thomas, Ladner Downs

for T Trade and
In Native Communities
Phillp Blen . Far East Trade Service Inc

3:00 - 3:25

3:25-3:45

3:45 - 4:20

4:35 - 5:00

5:05 - 5:40

5:40 . 5:55

Opening
Festivities
May 23

Master of Ceremonies - Darmell Dennls,
Star of Northwood

New Breed, April 1991

The
Trade Show

NEXUS 'Ol is a national First Nations
Trade Show which will showcase llagship native
businesses from across the country.

NEXUS ‘91 is seen as a vital "link’ be-
tween aboriginal people and the private seclor.
It will provide the maost effective means towards
achieving the First Nations goal of self-reliance.

NEXUS “91 will provide - [or Lhe first time
under one rool - the opportunity for the main-
stream enterprise to ‘gel down lo business” with
Canada’s First Nations.

NEXUS "91 exhlbitors will be native busi-
nesses and organizations presenling products,
services and investment opportunities in the fol-
lowing areas:

- Fisheries and Aquaculture

- Foreslry and Agriculture

+ Mining. Oil and Gas

+ Tourism, Resort Development

- Real Eslate Development
Manulacluring

+ Fashion Design

Arts and Cralts

Sales and Markeling

(Retail / Wholesale)

Apart from seeking direct, on-the-
spol retail and wholesale sales, NEXUS exhibitors
will be looking for new markels and offering
exciting joint venture opportunities.

In an era of economic uncertainty and
intense global compelition First Malions and the

Agenda

private sector can’t afford not to cooperate. Al-
ready, First Nalions are looking to form construc-
tive alliances with the privale sector to develop
the resources within their control.

Whether you are now engaged in en-
terprise in Canada, or contemplating future busi-
ness involvement. there are several practical and
compelling reasons Lo altend NEXUS ‘91.

Business Seminars

MNEXUS '91 - as a true forum - will feature
Business Seminars highlighling an eclectic group
of eminent speakers. A variety of limely topics
will range from the ins and oults of doing business
with native groups to the domestic and off-shore
trade and investmenl opportunities with First
Mations.

Opening Festivities

Although the promotion of business op-
portunities with First Nations is the primary ob-
Jjective of NEXUS ‘91, the chosen theme will
reflect the traditional elements of native art,
customs and cullure.

The Opening Ceremonies - featuring
authentic decar, dress, music and dance - will
highlight the uniquely pesitive aspects of First
Nations® heritage. This aspect of NEXUS 91 will
qenerale wide-ranging public interest and render
the Trade Show a highly media-genic event.
Talent coordinaled by Encore Talent Agency.

Exhibitor Booths Are Still Available.

May 24, 1991 May 25, 1991

12:00 Teade w-Opens 12:00 Trade Show Opens

Business Al Home Arecas of Concern and Business
Chairman  John Howard. Senior Vice President Successes of First Nations
Legal and Corporate Afairs, MacMillan Bloede) Chairman - Fred lwama,

3:00 - 3:20 Opening Address Japanese Trade Consultant
lonn Fraser, MP 7 Speaker ol House df Camons 3:00-3:20 A Window on European Investment

3:20 - 3:40 The Importance for First Nations of Establish- Ve Dettwller, Principal Engineer
Ing Constructive Links la the Private Sector MacDenald Detiwiler
BIN Wilson. Regional Vice Chief / Assembly of 3:20-3:40 Inter-Etfhinic Trade and investment
First Nations Hermann Riepl, President /

3:40 - 4:00 [Integrating Private Sector and First Natlons Edelweiss Credit Union
Business _ 3:40- 4:00 Native Business Successes in Albarta
Jim Matkin, President / Business Council of Willle Littlechild, MP
£i 4:00- 4:20 Banking on Reserve Lands

4:00 - 4:20 Forging Alllances in the Mining Industry Harri Janson, Senior Vice President /
Tom Waterland, President / Mining Assaciation SRR aE lant e
LG . 4:35-4:55 Business in Canada’s North

4:;35- 5:15 The "Business" of Sharlng the Forostry Roger Gruben, Chiel Regicnal Councillor /
Resource - ) Inuvialuil Regional Corporation
Tony Shabbeare, Vice-President / 4:55- 5:35 What Technoiogy Is Appropriate for First
Council of Forest Industnes Natlons Business
Rarold Derrickson. President / inter-Tribal George McRoble, Head of Intermediate
Forestry Association of B.C Technology Group

6:15- 5:35 Aborlginal By Progsams: F 5:35- 5:50 Natlvo Buslness in Washlagton State
Native Business Fred Lano, Executive Ditector / American Indian
Don Hannoh, Regional Director / Aboriginal Trade and Development Cauncil
Business Programs

6:30 - 6:40 Introductory Remarks by Calvin Helin. President / Native Investment and Trade Association
6:40 - 7:00  Official Ribbon Cutting and Welcoming Speech by The Honourable Tom Hockin

7:00 - 7:15
7:15 - B:00
8:00 - B:15
8:15- B:35
8:35- 8:55

Minister of State, Small Business & Tourism, Aboriginal Ecanomic Programs (CAEDS)

Dancers - Thunderbirds and White Thunder

Fashion Show by Dorothy Grant, Feastwear Fashions
Intermission

Theatre Performance by Encore Talent Agency

Awards and Speeches, Presentation to the winner of the essay contest by Committee Chalrman,

Marvin Stark and essay sponsor B.C. Hydro. Award for the most oulstanding display by
Richard E. Hulbert, Principal / Hulbert Group International Inc.

When and Where?

to business between noon and
7:00 pm on May 23, 24 & 25,
1991 in the Robson Square
Conference Centre. 800 Rob-
son Street, Vancouver, B.C. The
Trade Show wil be located in
the Robson Ballroom, with Busi-

————————--------——-n———————————————————1

MEXUS ‘@1 gets down

Registration Form

Native Investment and Trade Assoclation
6200 Comstock Road

Richmond, B.C. V7C 2X4

Phone [ Fax: (604) 275 - 0307

ness Seminars conducted in
the Judge White Theatre (ad-
Jolning the Ballroom).

Registration Fees

The registration fee for
the Trade Show is $7.50 per
day. The fee for the Business
Seminars is $80.25 per day or

$187.25 for all three days (this
includes the Trade Show fee).
All prices include GST. (GST
#126390319).

Hotel Reservations

The official host
hotel for the event is the Geor-
gian Court Hotel. To ensure

your accommeodation at a spe-
cial Trade Show rate call the toll
free number 1-B00-663-1155.

Transportation

The official airline for
the event is Canadian Airlines
Intermational (CAl). Delegates
and exhibitors lo MEXUS ‘91

may receive the lowest possible
airfare discounts from CAl or
from its commuter Partners by
calling the toll free number 1-
800-268-404. Refler to the
NEXUS ‘91 registration num-
ber, 0645, upon calling.

NEXUS ‘91 is span-
sored by the independent, non-
profit Mative Investment &
Trade Association (NITA) with
the support of Aboriginal Busi-
ness Frograms, and other much
appreciated sponsors.

Reglistrant

Positicn

Title

For More Information:

Reglstrant

Position / Title

Natlve Investment
& Trade Assoclation

Flrm / Organization

6200 Comstock Road
Richmond, B.C. V7C 2X4

Address

Clty Province

Postal Code
el el R R R Rl e ——

Telephone Fax

I Phone / Fax (604) 275- 0307



